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Abstract

The cultivation of high-quality legal professionals is
fundamental to strengthening the rule of law, enhancing
governance, and supporting socio-economic development in
Vietnam. In the context of the new era, characterized by
globalization, digital transformation, and increasingly
complex legal challenges, traditional models of legal
education are insufficient. This study critically examines the
current landscape of legal human resource development in
Vietnam, highlighting existing strengths and persistent gaps
in quality, accessibility, and alignment with international
standards. Drawing on comparative analyses of advanced
legal education systems globally, the research identifies best

government policy, academic institutions, and professional
bodies in shaping the legal workforce. Based on these
findings, the paper proposes practical strategies for Vietnam,
including enhanced collaboration between universities and
legal practice, specialized training programs, the
reinforcement of ethical and professional standards, and the
promotion of lifelong learning. By implementing these
measures, Vietnam can cultivate a cadre of competent,
adaptable, and ethically grounded legal professionals
capable of addressing domestic needs and engaging
effectively in regional and international legal frameworks.
The study offers actionable insights for policymakers,

educators, and legal institutions committed to building a
robust, high-quality legal workforce in the 21st century.

practices in curriculum innovation, experiential learning,
technology integration, and continuous professional
development. The study also underscores the roles of
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Introduction

In the social sciences, the concept of “human resources” has long been regarded as a central factor constituting socio-economic
development. According to the United Nations, human resources refer to “the skills, knowledge, and capacities possessed by
individuals, or their potential, for contributing to the socio-economic development of a community.”! The International Labour
Organization (ILO) similarly defines human resources as “all persons of working age who are capable of participating in the
process of social production and who possess various forms of knowledge, skills, and competencies.”? These definitions show
that the concept of human resources is not singular but inherently multidimensional; it reflects both human potential and the
effectiveness with which human capacities are utilized in the development process.

When this concept is applied to the legal sector, many scholars employ the term “legal human resources” to refer to individuals
engaged professionally in activities related to the creation, application, and study of law. Legal human resources encompass
judicial officers such as judges, prosecutors, and enforcement officers; lawyers, notaries, and in-house legal counsels in
enterprises; as well as legal academics and researchers. Thus, legal human resources are not confined to traditional judicial
institutions but extend across a wide range of social and institutional settings. Under a broader approach, this concept also
includes personnel working in state administrative bodies, legislative institutions, socio-political organizations, and private
companies, provided that their professional activities are connected to the law.

! United Nations Development Programme. Human Development Report 1990. 1990 [cited 2025 Sept. 3]. Retrieved from:
https://hdr.undp.org
2 International Labour Organization. Key Indicators of the Labour Market. 2013 [cited 2025 Sept. 3]. Retrieved from:
https://ilo.org/global/statistics-and-databases/kilm
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The United Nations expressed a similar understanding in its
“Basic Principles on the Role of Lawyers” (1990), which
affirms that “legal professionals” encompass all individuals
practicing law who play a role in protecting human rights,
strengthening the rule of law, and supporting sustainable
development. It is therefore evident that, from the
international to the national level, legal human resources are
recognized as a particularly important force, one that not
only ensures the functioning of the legal system but also
fosters public trust in fairness and the supremacy of the law.
From these definitions, legal human resources may be
understood as the group of individuals who are trained,
qualified, and engaged in legal practice, directly or
indirectly participating in the formation, implementation,
interpretation, study, and teaching of law. They do not
merely guarantee the operation of the legal system but also
contribute to building an enabling environment for
sustainable development and international integration.

Materials and Methods

This study adopts a qualitative document analysis approach
to examine the development of high-quality legal
professionals in Vietnam. Data sources include official
government reports, state policies, and legal education
directives, as well as publications and guidelines from
intergovernmental organizations (IGOs) such as the United
Nations Development Programme (UNDP) and the
International Labour Organization (ILO). The analysis
focused on identifying existing structures for legal training,
policy initiatives, and challenges in aligning Vietnamese
legal education with international standards. Information
was systematically extracted from policy documents, legal
regulations, and statistical reports, with attention to human
resource strategies, training programs, and professional
development measures. Comparative evaluation with 1GO
recommendations was used to assess strengths, gaps, and
opportunities for policy and institutional improvements.

Results and Discussion

Analysis of Vietnamese government documents and 1GO
reports indicates that Vietnam has made notable progress in
legal human resource development, including initiatives to
improve legal education curricula, attract qualified faculty,
and provide specialized training programs. State policies
also emphasize professional ethics and capacity building for
legal practitioners. However, gaps remain, such as uneven
quality across institutions, limited practical training
opportunities, and insufficient alignment with international
standards promoted by IGOs. IGO guidelines highlight the
importance of integrating experiential learning, continuous
professional development, and international best practices
into national frameworks. Based on these insights, the study
suggests strengthening collaboration between universities
and legal institutions, implementing specialized training
programs aligned with IGO recommendations, and
reinforcing professional ethics and standards. These
measures would enhance the quality, adaptability, and
competence of Vietnam’s legal workforce, ensuring
effective domestic legal governance and readiness for
international legal engagement.

www.multiresearchjournal.com

Theoretical Framework for Training High-Quality Legal
Human Resources

1. Concept of Training

If the legal human resources (LHR) constitute the target
group, then training is the core method through which the
quality of this workforce is formed and enhanced.3 In
essence, training is a purposeful and organized process in
which knowledge, skills, and values are transmitted and
acquired with a view to shaping and developing professional
competence, personal character, and an individual’s capacity
to adapt to societal demands. According to the Vietnamese
Dictionary, training means “to turn someone into a person
who possesses the capability and qualifications to work in
accordance with certain standards.” UNESCO defines
training as “all systematic learning activities designed to
enable learners to acquire specific competences that serve
occupational or social objectives.”

In the field of law, training operates across multiple
dimensions. First, basic legal education (initial legal
education) refers to the process of providing foundational
legal knowledge through undergraduate, master’s, and
doctoral programs. Second, professional training aims to
develop practical skills for those preparing to become
lawyers, judges, prosecutors, notaries, and other legal
professionals. Third, continuing professional development
(CPD), recommended by the American Bar Association as a
mandatory obligation, ensures that practitioners regularly
update their knowledge and skills throughout their careers.
Thus, training LHR is a systematic and goal-oriented
process designed to build and develop knowledge, skills,
and professional qualities for the legal workforce. This
process occurs not only within formal educational
institutions but also continues through professional training
and lifelong learning. Training LHR is therefore a
continuous progression that ensures this workforce remains
adaptive to the constant changes of socio-economic
conditions and scientific—technological advancement.

2. Concept of High-Quality

“High-quality human resources” refers to a labor force that
embodies a comprehensive combination of physical health,
intellect, professional skills, and social attributes.* These
individuals possess good physical and mental health, high
levels of expertise, solid professional skills, and essential
social qualities such as humanistic values, a sense of
collectivity, and the ability to integrate and adapt within
multicultural work environments. High-quality human
resources, therefore, transcend mere technical competence;
they represent a harmonious integration of knowledge,
skills, personal attributes, and social capabilities.

As Viet Nam enters a phase of deep integration with the
global economy, high-quality human resources play a

3 Lé Tién Diing. Nguén nhan luc chit lugong cao ¢ Viét Nam
hién nay va nhiing van dé dat ra. 2024 [cited 2025 Sept. 3].
Retrieved from: https://tapchicongthuong.vn/nguon-nhan-
luc-chat-luong-cao-o-viet-nam-hien-nay-va-nhung-van-de-
dat-ra-122398.htm
4 Puong Vinh Suong. Gido duc dao tao voi phat trién ngudn
nhan luc chét lugng cao & nudc ta hién nay. 2014 [cited
2025 Sept. 3]. Retrieved from:
https://www.tapchicongsan.org.vn/nghien-cu/-
/2018/30648/giao-duc-dao-tao-voi-phat-trien-nguon-nhan-
luc-chat-luong-cao-o-nuoc-ta-hien-nay.aspx
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decisive role in the success of the country’s accelerated
industrialization and modernization.> They are the direct
factor enabling Viet Nam to narrow the development gap
with advanced economies, maintain rapid and sustainable
growth, and enhance its capacity to access and develop a
knowledge-based economy. High-quality human resources
are also pivotal to promoting scientific and technological
research and application, restructuring the economy,
transforming the growth model, and improving national
competitiveness in the context of globalization.
Consequently, high-quality human resources can be
regarded as the nation’s “strategic capital,” forming the
primary driver of development and international integration.
Within the domain of legal human resources, the meaning of
“high quality” becomes even more specialized. On one
hand, high-quality LHR must satisfy general standards of
knowledge, skills, and professional attributes; on the other
hand, they must also meet the unique requirements of the
legal profession. These include the ability to analyze and
resolve complex legal issues, critical-thinking skills,
professional integrity, ethics, and political acumen. °
Additionally, the emergence of new legal issues in the
digital era requires high-quality LHR to possess
interdisciplinary knowledge, such as the ability to integrate
and apply insights from economics, technology, and the
social sciences to address complex legal challenges in
practice.

Therefore, building and developing high-quality LHR is not
only a requirement of human resource training in general but
also a strategic and foundational mission for strengthening
the rule of law and enhancing national competitiveness in an
era of global integration.

Factors Influencing Policy Development for High-
Quality Legal Human Resource Training

1. Party Guidelines and Policies

The Party’s guidelines and policies serve as the foundational
orientation for all policy-making activities in Viét Nam,
including policies regarding the training of high-quality
legal human resources. Resolution No. 66-NQ/TW (2025)
on the reform of law-making to meet national development
needs (“Resolution 667) establishes requirements for
breakthrough solutions to improve the quality of legal
human resources. Resolution 66 influences the formulation
of such policies in several ways.

First, Resolution 66 sets forth the objective of developing
and implementing special policies, such as appropriate
remuneration and contracting mechanisms, to attract high-
quality legal human resources to participate in legislative
and law-implementation activities. It also emphasizes the
need for mechanisms allowing the extension of working
periods, without requiring leadership positions, for experts

5 Tran Vin Phong, Lé Thi Hanh. Phat trién nguén nhan lyuc
chét lugng cao theo tinh than Pai hoi XIII cua bang. 2023
[cited 2025 Sept. 3]. Retrieved from:
https://www.tapchicongsan.org.vn/web/guest/van_hoa xa h
0i/-/2018/827302/phat-trien-nguon-nhan-luc-chat-luong-
cao-theo-tinh-than-dai-hoi-xiii-cua-dang.aspx

6 Bo Tu phép. Phat trién ngudn nhén luc xay dung phap luat:
Yéu céu cép thiét trong tién trinh xay dung Nha nuéc phap
quyén. 2025 [cited 2025 Sept. 3]. Retrieved from:
https://moj.gov.vn/qt/tintuc/Pages/hoat-dong-cua-lanh-dao-
bo.aspx?ItemID=7126
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and practitioners who possess high levels of expertise and
practical experience in law-making. In addition, the
Resolution calls for attracting distinguished legal scholars,
experts, and lawyers into the public sector, and providing
monthly support policies for those directly and regularly
engaged in strategic research, policy advising, and
legislative drafting. Accordingly, policymakers must
incorporate  preferential arrangements and incentive
mechanisms to attract highly qualified legal professionals
into training programs so that they may contribute to
developing the next generation of legal human resources.
Second, Resolution 66 mandates improving the quality of
legal education and developing reputable key institutions for
legal training; it also requires the closure of legal education
institutions that fail to meet established standards. It calls for
the design and delivery of advanced training programs on
law-making and for the development of training standards
for judicial and legal-support positions. This orientation
aims to standardize the quality of legal education and foster
a highly skilled legal profession, rather than expand low-
quality, mass-produced training. Based on this policy
direction, the Government has issued decisions such as
Decision No. 549/QD-TTg approving the project to develop
Hanoi Law University and Ho Chi Minh City University of
Law into key institutions for training legal officials, and
Decision No. 1156/QD-TTg approving the comprehensive
project on further strengthening these institutions.

Third, the Resolution calls for investing in the enhancement
of institutions responsible for strategic and legal policy
research at the central level, including upgrading the
Ministry of Justice’s legal policy research body into a
national-level research institute and a leading policy-law
research center in ASEAN. Achieving this requires
commensurate investment in training and developing legal
researchers and legislative drafters, thereby influencing
policy-making on legal human resource training.
Additionally, Resolution No. 27-NQ/TW (2022) on building
the socialist rule-of-law state in the new period identifies
improving the quality of legal human resources as a central
strategic priority. This serves as a guiding ideological basis
for policy-making in this field.

2. Capacity of Policy-Making Actors

Another key factor influencing the development of policies
on training high-quality legal human resources is the
capacity of the policy-making actors themselves. Such
capacity includes the ability to analyze and forecast socio-
economic development; identify policy problems; select
issues requiring intervention; propose goals and solutions;
design policy tools; and conduct policy analysis, among
others.” When policymakers possess strong analytical ability
and an accurate understanding of the issues, policies relating
to legal human resource development are more likely to
receive adequate attention, investment, and improvement;
thereby enhancing their effectiveness and enforceability.
Conversely, insufficient analytical and design capacity can
result in poorly crafted policies, failure to meet intended
objectives, and wastage of state resources.

7 Nguyén Khic Binh. Nhitng yéu t§ anh huoéng trong qua
trinh x4y dung chinh sach céng: Mot s6 van dé li luan va
thuc tién trong xay dung chinh sach gidao duc ¢ Viét Nam
hién nay. Tap chi Khoa hoc Gido duc Viét Nam. 2022;
18(S3):17-18.
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3. Resources of Policy-Making Actors and Policy
Implementers

The resources of both policymaking actors and
implementers significantly affect policy development in this
domain.

First, the resources of policymakers consist of actual and
potential capacities available for achieving governance
goals. State resources include economic, political, and social
strength; institutional and administrative structures; civil
service capacity; and the overall scale, sophistication, and
resource base of the national economy and society. These
resources influence policy design, as policies must be
compatible with the State’s actual capabilities to ensure
feasibility.

Second, the resources of policy implementers, including
lecturers, law students, legal officials, lawyers, arbitrators,
and mediators, also affect policy formulation. Policymakers
must consider their economic capacity, professional
competence, awareness levels, and compliance attitudes.
Policies that align closely with the practical capacities of
implementers are more easily adopted, effectively enforced,
and produce better outcomes.

4. Activities of Social Organizations

Social organizations also exert considerable influence over
policy development in training high-quality legal human
resources.® Civil society organizations, entities outside the
government, contribute through community-building, policy
critique, and social oversight of policy implementation.
These organizations include professional associations and
membership-based bodies representing distinct occupational
interests (e.g., the Vietnam Lawyers Association, VCCI,
labor unions) or specific policy perspectives (e.g., the
Institute for Studies of Society, Economy and Environment -
iSEE). Through consultation processes, they convey diverse
viewpoints to policymakers, thereby shaping policy
outcomes. Civil society serves as a bridge between the state
and society because it can influence policy without formal
political power. Many governments recognize the necessity
of involving civil society in policy formulation to foster
national consensus and improve public acceptance and
legitimacy. Civil society acceptance of a policy is a key
indicator of its enforceability in practice.

5. Social Demand

First, international integration has heightened requirements
for legal human resources in Viét Nam. As the country joins
multiple free trade agreements (FTAs) and international
organizations (WTO, ASEAN, CPTPP, etc.), opportunities
for cross-border trade, cooperation, and business expansion
increase. This generates high demand for legal professionals
who can work in multinational environments and understand
international law. Legal practitioners must not only possess
legal expertise but also practical skills and language
proficiency. Therefore, policies on legal human resource
training must prioritize practical skills training and foreign-
language capacity.

Second, the Fourth Industrial Revolution and digital
transformation also reshape the demand for legal human
resources. Emerging fields, such as technology law, data

8 Marume SBM. Public Policy and Factors Influencing
Public Policy. International Journal of Engineering Science
Invention. 2016; 5(6):11-13.
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law, cybersecurity, and digital intellectual property, require
technologically literate legal professionals. These are rapidly
evolving areas necessitating sensitivity to technical and
digital developments. Moreover, technological advancement
requires legal personnel to adopt digital workflows to
enhance efficiency. Thus, legal professionals must pair
substantive legal knowledge with digital competencies.
These shifts require policies to create mechanisms enabling
adaptation, innovation, and effective use of technology by
the legal workforce.

Such socio-economic transformations have collectively
increased demand for higher-quality legal human resources.
Policymakers must therefore design appropriate regulations
that enhance the skills and competencies of legal
professionals, ensuring the development of a high-quality
legal workforce that meets market needs.

Legal Human Resources: The Strategic Core of
Lawmaking and Implementation in Vietnam

Legal human resources in the national legal system are not
only the “pillar” of lawmaking and enforcement but also a
strategic factor ensuring the stable and sustainable
development of the national institutional framework. As
Vietnam enters a new stage of development marked by
increasing institutional reform demands and
multidimensional challenges, enhancing the quality of the
legal workforce has become an urgent requirement that
determines the effectiveness and efficiency of the entire
legal system.

Recognizing this, the Communist Party and the State of
Vietnam have proactively and comprehensively reformed
mechanisms and policies to bring about substantive
improvements in lawmaking and enforcement. In particular,
the Politburo’s Resolution No. 66-NQ/TW dated April 30,
2025, on “Renewing Lawmaking and Law Enforcement to
Meet the Requirements of National Development in the
New Era” emphasizes breakthrough solutions to enhance the
quality of legal human resources. This not only affirms the
central position of the legal workforce but also demonstrates
the Party’s strategic vision regarding its role in building and
enforcing the rule of law.

1. The Role and Importance of Legal Human Resources
in Lawmaking and Enforcement

The legal workforce plays a fundamental role in both
lawmaking and law enforcement, bearing direct
responsibility for researching, drafting, advising on, and
implementing legal and policy measures. With professional
competence, political integrity, and strong ethical standards,
this workforce ensures the constitutionality, legality,
feasibility, and internal coherence of the legal system while
promoting fair, effective, and transparent enforcement. The
overall quality and accountability of legal personnel
determine the extent to which laws are implemented
effectively and contribute to socio-economic development
and the construction of a socialist rule-of-law state.
Resolution No. 66-NQ/TW reaffirms the critical importance
of legal personnel in legislative development and law
enforcement. Their contribution is reflected in several key
dimensions.

First, ensuring the quality of legal drafting:
Highly qualified legal professionals help produce legislative
instruments that are coherent, practical, and responsive to
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social realities. Professionally trained legal experts are
equipped to propose sound implementation measures,
accurately assess social demands, and support socio-
economic development. Their capacity to anticipate societal
and technological changes enables the creation of adaptable
and forward-looking legal frameworks. Furthermore,
competent legal personnel help ensure that legislative
proposals are grounded in empirical evidence and aligned
with citizens’ legitimate expectations. A capable legal
workforce also mitigates inconsistencies in the legal system
and promotes harmonization with international standards.
Second, safeguarding justice and citizens’ rights:

Legal professionals play a decisive role in judicial processes
and the protection of human rights by ensuring fairness,
transparency, and equality before the law. By resolving
disputes objectively and lawfully, they build public trust in
the justice system. In an evolving society, emerging issues,
such as privacy protection, minority rights, and data
governance, require legal personnel with the capacity to
update and apply the law effectively to new contexts.

Third, ensuring effective law enforcement:

A competent and ethically grounded legal workforce is
essential for the accurate application of legal norms and the
resolution of complex enforcement challenges. Resolution
No. 66-NQ/TW emphasizes that well-trained legal personnel
with strong practical skills are indispensable to an efficient,
transparent, and accessible legal environment. Effective
collaboration between judicial, administrative, investigative,
and prosecutorial bodies also relies heavily on the expertise
of legal officers. Moreover, experienced legal professionals
play an important role in mentoring the next generation,
ensuring long-term continuity and stability within the legal
system.

Fourth, driving legal reform in a modern society:

Amid rapid technological change and global integration,
complex legal questions require innovative and timely
responses. A high-quality legal workforce provides the
intellectual foundation necessary for designing modern legal
frameworks addressing challenges such as data protection,
artificial intelligence, and blockchain technologies. These
professionals help ensure the legal system’s adaptability,
transparency, and predictability, conditions that support
economic growth and technological innovation. Resolution
No. 66-NQ/TW highlights the need for comprehensive
reform in both substantive law and enforcement
mechanisms, which demands a creative, well-informed, and
forward-looking legal workforce.

To recapitulate, under Resolution No. 66-NQ/TW, the
development of high-quality legal human resources is
essential not only for improving lawmaking and law
enforcement but also for protecting citizens’ rights,
promoting legal reform, and ensuring the sustainable
evolution of Vietnam’s legal system.

2. Current Situation and Challenges in Legal Human
Resource Development

Vietnam’s legal workforce has seen significant progress in
both quantity and quality. Between 2022 and 2026, the
People’s Courts (15,237 personnel) and People’s
Procuracies (15,860 personnel) form the backbone of the
justice system. Many legal experts now hold advanced
degrees, including those obtained through training abroad,
which contributes to their expertise in legal drafting,
appraisal, and enforcement. Law faculties and research
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institutes have also expanded their programs, producing a
growing body of lawyers and legal officers with higher
qualifications.

However, challenges remain. There is a geographical
imbalance in the distribution of qualified personnel,
particularly in remote and mountainous areas, resulting in
uneven law enforcement capacity nationwide. For instance,
in provinces such as Lao Cai, legal aid services struggle due
to a shortage of professional staff proficient in ethnic
minority languages. Furthermore, some legal graduates are
underutilized or inadequately skilled, lacking the analytical
and policy-evaluation competencies needed for complex
legal work. Limited practical training results in insufficient
problem-solving and interpretive abilities, undermining the
quality of legal drafting and enforcement.

Legal education itself faces systemic weaknesses. According
to Dr. HO Nhan Ai, curricula across 14 law training
institutions remain overly theoretical, with limited linkage to
professional practice and weak alignment with outcome
standards.’ Experiential learning, legal clinics, and applied
training modules are underdeveloped. The disconnect
between universities, state agencies, and enterprises also
hinders the alignment of training with labor market
demands. The shortage of experienced legal educators
compounds these challenges.

In the context of globalization and digital transformation,
the legal workforce must increasingly master international
law, foreign languages, and digital technologies. Emerging
fields such as personal data protection and Al governance
require continuous capacity building to keep pace with
technological change.

Finally, professional ethics and political integrity remain
critical concerns. Some legal officers have demonstrated
weak moral standards or susceptibility to external pressures,
undermining fairness and public trust. Strengthening ethical
values and political steadfastness is therefore essential to
building a professional, principled, and trustworthy legal
workforce.

3. Strategic Solutions for Enhancing Legal Human
Resource Quality

To improve the quality of lawmaking and enforcement,
several breakthrough solutions must be implemented:

First, adopt competitive remuneration policies:

To attract and retain talented legal professionals, state
institutions  should implement fair and motivating
compensation mechanisms. Resolution No. 66-NQ/TW
highlights the need to reform the public service pay system
and improve working conditions. Adequate salaries and
benefits not only motivate performance and innovation but
also ensure the sustainability of legal service quality in a
modern, integrated economy.

Second, attract experts and scholars from outside the
public sector:

In line with Resolution No. 66-NQ/TW, recruiting leading
legal scholars and practitioners into public service enhances
both the quality and innovation of lawmaking. Incentive
mechanisms and flexible working arrangements are key to

9 H5 Nhan Ai. Mot s giai phap nang cao chét luong dao tao
cu nhan ludt & Viét Nam. 2022 [cited 2025 Sept. 3].
Retrieved from: https://Isvn.vn/mot-so-giai-phap-nang-cao-
chat-luong-dao-tao-cu-nhan-luat-o-viet-nam1665859199-
al25232.html?utm_source
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integrating specialized expertise in human rights, data
governance, and technology law into national policymaking.
Third, strengthen legal education and professional
training:

Legal training institutions should expand practical, skill-
oriented programs and foster closer linkages between
academia and practice. The Resolution calls for improved
legal education standards to develop a workforce that is both
professionally competent and ethically sound. This entails
curriculum reform, faculty development, and frequent
updating of course content to reflect evolving legal and
technological contexts.

Fourth, invest in legal research infrastructure.’’

Building high-quality legal research centers will provide
scientific foundations for evidence-based policymaking and
long-term legal strategy. These institutions can explore
emerging legal challenges related to Al, blockchain, and
human rights, contributing to legislative modernization and
institutional resilience.

Fifth, promote digital transformation in the legal sector:
Applying technologies such as Al and big data analytics in
legislative and administrative processes improves efficiency,
transparency, and accuracy. Resolution 66-NQ/TW
explicitly calls for the digitalization of legal activities, from
drafting to enforcement, to streamline procedures, reduce
costs, and enhance access to justice. Together, these
measures, anchored in Resolution No. 66-NQ/TW, form a
comprehensive strategy for upgrading Vietnam’s legal
human resources, ensuring that the national legal system
remains effective, modern, and responsive to the country’s
long-term development needs.

Conclusion

Resolution No. 66-NQ/TW of the Politburo presents
profound directives and practical solutions to enhance the
quality of legal human resources in lawmaking and law
enforcement. The Party and the State have affirmed the
pivotal role of legal personnel and expressed determination
to build a modern, efficient, and people-centered legal
system serving national development in the new era.

In the context of complex and interrelated legal challenges,
which are shaped by international integration, digital
transformation, and the Fourth Industrial Revolution, the
public legal workforce alone is insufficient. Vietnam must
attract and integrate experienced legal scholars,
practitioners, and experts from diverse sectors into the
public system. This approach not only enriches institutional
capacity but also bridges the gap between theory and
practice, governance and application.

To achieve this, Vietnam needs flexible recruitment
mechanisms, merit-based incentives, and a professional
working environment. Such reforms reflect a forward-
looking and inclusive approach to institutional
modernization, helping to fulfill the Resolution’s
overarching goal: building a legal workforce that is both
“virtuous and competent”, capable of shaping and
safeguarding a modern, democratic, and rule-of-law-based
state.

10 5 Nhan Ai. Mot sb giai phap nang cao chit lugng dao
tao cir nhan ludt & Viét Nam. 2022 [cited 2025 Sept. 3].
Retrieved from: https://Isvn.vn/mot-so-giai-phap-nang-cao-
chat-luong-dao-tao-cu-nhan-luat-o-viet-nam1665859199-
al25232.html?utm_source
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