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Abstract

In Kenya, inter-ethnic conflicts have caused irreversible
damages to people and their assets, and to the nation’s
cohesive fabric. There have been several roots for
interethnic conflicts, and one of them has been socio-
cultural practices. Such practices are different in each
generation and between various different ethnic groups.
Despite this occurrence, limited studies have researched on
the effects of socio-cultural practices on the inter-ethnic
conflicts. Hence, this study investigated analyzed the effects
of socio-cultural practiced on the inter-ethnic conflict in
Narok County, Kenya. This study utilized structural conflict
theory and cultural theory to investigate the effects of socio-
cultural practices on inter-ethnic conflicts. The research
employed a cross-sectional survey approach conducted in
Narok, focusing on adult residents categorized into security
agencies, village elders, nyumba kumi elders, and the
general public as the target demographic. The County was
divided into constituencies and wards for sampling purposes
using purposive sampling. Purposive sampling was used to
select the security agencies, as well as village elders and
nyumba kumi elders. The general public were picked by
systematic random sampling. The tools utilized to get data
were, questionnaires and interview schedule. Quantitative
data underwent analysis using descriptive statistics.

Specifically, frequency distributions were predominantly
employed to synopsize the outcomes, aiding in the
interpretation and presentation of the findings. Qualitative
data, on the other hand, underwent thematic analysis. Both
qualitative and quantitative data were triangulated to offer
comprehensive depictions of the main discoveries. The
study found that, there are four effects of socio-cultural
practices: fostering institutionalization of discrimination
within institutions and societal structures, increased hostility
and mistrust among the communities, resulting in violence
and leading to erosion of social cohesions. The study
concluded that, promoting ethnic identities inclinations are
motivated by factors for instance, resentment, hatred, or
fear. But the original triggers for ethnic conflicts, lie in the
belief that a group is better placed to ensure their well-being
better than the government would. The study recommended
that, the state security agencies need to streamline their
department in terms of the training and developing the skills
of their agents to be at per with how to confront the various
socio-cultural practices that are having harmful effects on
the community Narok county. The constructive ways can
mostly be achieved by the discussions of various interested
parties: the community, non-governmental entities and the
government.

Keywords: Socio-Cultural Practices, Inter-Ethnic Conflicts, Cultural Belief Systems, Indigenous Knowledge, Historical

Grievances

1. Introduction

When several societal individuals and communities get in contacts with each other as they pursue their mutual objectives, their
relations can perpetually become unpredictable, particularly if they possess partly limited behavioral inclinations. With such
mismatch and discrepancy amongst the memberships of the group, if unrecognized, can have repercussions of conflicts. This is
because, we reside in nations and a world of diversified cultures, therefore miscommunication can arise not from that diversity
as such, but from faulty responses to them (Faiza, et al, 2016) 1. Conflicts being a normal element of the everyday happenings
of most society, the matter of interethnic conflict becomes mostly significant when individuals from different ethnic leanings
intermingle. Conflict as a process, has its beginning when individuals or their groups, perceive differences amongst themselves
and others over concerns that are of substance to them, therefore feeling undesirably impacted by the other persons or group.

According to Hagger et al. (2014) P!, conflicts come as a result of variations in various rules of decorum, social customs,
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differing notions about reality, varied inclinations to life,
communication ways, and others. Michael Nicholson is
cited by Ifedayo (2016) ['%1 as defining conflict as actions
which happen when individuals or groups, require to
undertake equally inconsistent deeds regarding what they
would want, need or obligated. This becomes escalates a
dispute, which mostly is the common condition, having the
characteristics of the presence of conflicts behaviors, with
which individuals and entities are striving to harm each
other.

According to Henderson as cited by Krzysztof (2017) [,
inter-ethnic conflicts refer to disagreements amongst
competing factions, who recognize themselves mainly using
the criteria of ethnicity, thereby making their group’s
assertions to possessions and properties on the reasoning of
their communal goodness. This understanding has the
assumption that, interethnic conflicts are resulting from in-
built disagreements amongst ethnic groupings who are
inclined to kindliness to their individual ethnic grouping and
hostility for those in the periphery their ethnic grouping. The
phrase conflict could thus be described as an argument or
disagreement amongst factions on particular matters.
Conflicts are prone to be experienced at several stages, for
example, amongst two individuals, amongst several
individuals, in a society or environment in the course of
group affiliates are observing, evaluating and reconciling
diverse thoughts. And because they are taking place in
cultural environments, they tend to happen again and again.
Ethnic conflicts are disagreements amongst two or more
competing ethnic sets. Some ethnic groups believe that they
can achieve their interest without resorting to violent
methods but some ethnic groups do not believe that they can
achieve their interest without various violence ways. And
mostly, aggressive ethnic conflicts are causes of fatalities
and infrastructure destructions and also destructive for the
worldwide peace. Tepfenhart (2013) 9 clarifies ethnicity
related conflicts, as those ones amongst several ethnic
groupings in a nation, with one of them being influential and
another being lesser. Zaw (2018) 32 believes that ethnic
conflicts are competition for survival between competing
ethnic groups that start as issues of politics, socials, cultures,
economics or religion. The people in these conflicts have to
particularly wrangle for the existence of their group in the
society. Whereas the source of the conflicts could be
orchestrated by politics, socials, economics or religions or a
combination such as socio-cultural, such conflicts could be
violent or could be non-violent.

Sterzel et al., (2014) 4 argues that, socio-cultural practices
have been fronted as a main source for conflicts since
resource-based conflicts narratives. Such inter-ethnic based
conflicts are largely caused by rivalries from the past,
entrenched cultural ideals, land matters, provocations that
are orchestrated by the politicians, youths who are idle and
unoccupied coupled with a much recent competition over
control of and rights to get to natural resources mostly
pastures and water. The socio-cultural practices of conflicts
together with violences, originates from divergences and
class divisions amongst tribes, religions, regions and races.
It therefore, reflects the multiplicity of beliefs, and the
increase economic disparities amongst those having and
those not having. Oftentimes, the factors to do with
economic and cultures, get intertwines as sources of
conflicts, stressing the multiplexity of conflicts around the
world.
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Conflicts have become prevalent in several areas in the
world, particularly those experiencing droughts, exposing
them to diverse socio-cultural ways of sustenance (Sterzel et
al., 2014) 24, Conflicts in such regions show with violence
which is particularly founded on socio-cultural practices. In
Ireland, it has been contended that factional rifts are mostly
evident during the yearly summer “marching season,” when
several parades memorializing Protestant history are
convened. Even though the substantial majority of these
yearly parades by cultural and social associations are not
contentious, several are convened near regions populated
mostly by Catholics where make out such parades as
excessive exultation and threatening (Congressional
Research Service, 2019) 2, It can be deduced that, some of
the marching period regularly incited violent conflicts. This
raises the question as to the influence of the cultural and
social parades as an annual event on inter-ethnic conflict of
Ireland.

According to Hartoyo, et al (2020) !9, in Sumatra the
largest island entirely in Indonesia, ethnic conflicts eroded
some ethical and socio-cultural principles that form the basis
of interethnic interactions. These principles encompassed
cooperation, acceptance, reciprocal respect, unity, shared
admiration, equitable resource access, mutual confidence,
and indigenous cultural norms. While these principles were
acknowledged within each ethnic group as norms, they are
presently not manifested in daily social behaviors (Hauge, et
al 2015) ("1, These weaknesses in interethnic relationships,
is being rectified in the post-peace time by reconstructions
programmes that are intended to strengthen moral as well as
socio-cultural values and revitalizing the task of grassroot
institutions. Implementing moral and socio-cultural
initiatives promoting values at the village and sub-district
levels have received backing from diverse stakeholders,
including ministries, municipal authorities, local law
enforcement, educational institutions, and non-governmental
organizations (NGOs) (Hartoyo, et al, 2020) [, But there is
a dearth of knowledge on how the same would influence
inter-ethnic conflict in Sumatra, Indonesia.

A study by Lind (2018) [ examining devolution,
everchanging center-periphery relations and conflicts in the
north of Kenya, pointed out that Kenya's 2010 constitutional
restructures  created the foundation for political
decentralization as a solution for stemming national-level
conflicts and also redressing local and historical inequalities.
Counties in the north of Kenya are now benefitting from the
increased allocation of national resources due to devolved
government. This has been raising the socio-cultural stakes
at the county-level from individual's hopes for
employments, contracts and larger economic prospects.
Focusing on the county of Turkana, the study found that,
devolution embroils with other aspects hence defining the
county's shifting relation with the center, with the inclusion
of resources and infrastructural expansion. These result in
place-specific socio-cultural practices, that are forming an
environment prone to conflicts. It therefore confounds
postulations that, there are distinct and unmistakable
relationships amongst decentralization, inter-communal
relationships as well as conflicts (Lind, 2018) U381, Therefore,
with such changing relationships of factors, gave the need to
understand how socio-cultural practices influence inter-
ethnic conflicts.

Aiyabei (2020) [ conducted a study secking to determine
the association amongst, the conservation of condition and
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conflicts dynamism inside the valley of Kerio Delta, Kenya.
The results suggest that preserving status significantly
impacts conflicts in the Kerio Valley Delta. Therefore, the
study proposed implementing a structured and
comprehensive framework to address the origins,
characteristics, and foundations of maintaining status to
reduce conflicts should be created. But the study was limited
in offering a holistic description on the systematic and
concretized framework it was referring to and whether
socio-cultural practices would be involved in influencing
conflicts in the Valley of Kerio Delta.

Conflicts of the interethnic nature, are being a global
phenomenon. In Europe, it happened in the old Yugoslavia
leading to multitude of killings amongst Kosovo Albanians,
Bosnian Muslims, Croats and ethnic Serbs, while
Yugoslavia was breaking up. In the United Kingdom,
individuals have engaged in conflicts of intercultural nature
that have resulted in deaths, uprooting of people and damage
to properties.

In Africa, widespread inter-clan conflicts are being
experienced especially in the era of post-independence.
Conflicts existed in Nigeria between the Hausa and the
Fulani-herding community, in Ethiopia between the Gumuz
with the agricultural Amhara, Oromos, Tigrayans and Agaw
migrants, and in the DRC between the Ethnic tension
between the Lendu and Hema. In the last fifteen years,
millions of African civilians have been violated because of
inter-clan conflicts and some have lost their lives through
ethnic conflicts which are characterized by proliferation of
small arms (OCHA, 2023) 28, In Kenya, inter-ethnic
conflicts continue to be experienced. In Kenya, there have
been substantial conflicts at the ethnic borders as a result of
individuals’ immense connection to their communities. In
Narok county, for example, several immense instances of
inter-ethnic conflicts have been expressed. Consequently,
the contextual gap that offered the incentive for this research
was that, although socio-cultural practices in Narok county,
and continue to affect the people and communities in the
county, there is limited empirical information on its effects
on inter-ethnic conflicts. This research, consequently, sought
to examine the effects of socio-cultural practices on inter-
ethnic conflict in Narok county.

2. Materials and Methods

Cross sectional survey design was taken up as the study’s
research design. This design is intended to collects
information from diverse participants simultaneously to
make conclusions concerning the targeted group of research.
By its usage, there existed a considerable possibility in the
respondents participating. With it, information that is
objective could be gathered for utilization to make
generality for the entire population was gathered. It also
helped to collect different data on social cultural practices as
a result of the divergence of the participants’
understandings. Divergence of the information gathered
enriched the findings of the study.

Narok county was considered as the area of the study. It is
one of the 47 counties in Kenya occupying a 17,933.1
square kilometer area (Narok County in Kenya, 2023) 21,
having been created in 2013 after the disintegration of the
former 8 provinces. Narok is home to many ethnic groups
that are permanent residences, and others who are there
temporarily. It also has the most diverse experiences of
ethnic clashes therefore offering the best example of socio-

www.multiresearchjournal.com

cultural practices. But these results should cautiously be
assumed to represent other areas of the country. Narok
county is composed of six constituncies, which are, Kilgoris
Constituency having 6 wards (Kilgoris Central, Keyian,
Angata Barikoi, Shankoe, Kimintet, Lolgorian), Emurua
Dikirr Constituency having 4 Wards (Ilkerin, Ololmasani,
Mogondo, Kapsasian), Narok North Constituency having 5
Wards (Olpusimoru, Olokurto, Narok Town,
Nkareta’Olorropil, Melili), Narok East Constituency having
4 Wards (Mosiro, Ildamat, Keekonyokie, Suswa), Narok
South Constituency having 6 Wards (Majimoto/Naroos,
Ulolulung’a, Melelo, Loita, Sogoo, Sagamian), and last
Narok West Constituency having 4 Wards (Ilmotiok, Mara,
Siana and Naikarra) (Victor, 2023) 21,
For this study, the targeted population were the security
agents and adults residents of Narok from the age of 19 and
above who understand inter-ethnic conflicts. The
approximate number of age 19 and above in the county are
544,843 (42.4%) (Narok County in Kenya, 2023) 2%, So as
to identify the sample size and get the respondents, the
researcher utilized multistage sampling. It is a sampling type
that divides big populations in parts for making the sampling
procedure considerably feasible (Ng'ang'a & Mutonyi, 2025)
(211, According to Theresa & McBurney (2012) 4, it can
also allow the usage simple random sampling while
combining stratified sampling or cluster sampling.
First, 3 constituencies were purposively sampled out of the
six. Gay & Diehl, (1992) ! recommend 20% of an n in
comparison to the entire N. Nevertheless, the study raised to
50% which as per Martin and Bateson (1986) ['°! they stated
that, the value strength is enhanced by the increase of the
amount of the sample. Second, purposively sampled were 2
county wards, making them 33.3% of the entire wards in a
constituency with 6 wards, and 50% of the total ward in a
constituency with 4 wards. It is recommended to utilize 20%
for a lesser number of n in comparison to the entire N (Gay
& Diehl, 1992) 7). They were Narok North, Emurua Dikirr
and Kilgoris. They were selected because they are the ones
bordering other counties of Migori, Kisii and Bomet with
different ethnic groups who have historic hostilities and
hence offering the best site for diversity of conflicts. They
are also in high population density areas and are also mostly
experiencing security operations. This made them suitable
samples as they were expected to have valuable data that
was required to respond to the objectives.

Third, clustering was utilized for group the target population

in three homogenous clusters: village and nyumba kumi

elders, the security agencies and the general public.

Clustering involves arranging a cluster of items in a way

that items in a similar category, are in a way alike amongst

themselves, in comparison to those in other clusters

(Kriegel, Kroger, & Zimek 2012) 3],

1. The security agencies were randomly samples as two
chiefs, five sub-chiefs, one OCPD, five OCSs and fifty
police officers below the rank of an inspector. Gay &
Diehl, (1992) [ recommend 20% of an n compared to
the general N.

2. Ten village elders were purposively sampled as our
respondent. Gay & Diehl, (1992) [l recommend 20% of
an n compared to the general N.

3. Fifteen nyumba kumi elders were purposively sampled
as our respondent. Gay & Diehl, (1992) Il recommend
20% of an n compared to the general N.

4. The general populace for each 6" member was
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systematic random sampled to be a participant. A total
of 296 were needed. According to Crossman (2017) B!
as a sampling method systematic random sampling is a
form where sample participants from a study population
get to chosen according to a random starting position to
be labelled as an N* number.

Table 1: Sampled Respondents
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Respondents Total |Sample
Chiefs 5 2
Sub-chiefs 14 5
OCPDs 3 1
OCSs 11 5
Police officers below the rank of an inspector. 226 50
Village elders 32 10
Nyumba Kumi elders 64 15
General public 544,843 300
Total Sample 69,551 | 388

Krejcie & Morgan (1970) U4 created a simpler chart for
referring in the determination of sample sizes. Computations
are not needed in the usage of the table provided in appendix
III. The target population of 69,370 falls under N 75,000.
Therefore, the sample size will fall under 384.
Consequently, the size of the sample was 388.

A mixed methods methodology was utilized for the study,
with questionnaires collecting both the qualitative and
quantitative data, whereas one-on-one interviews gathered
qualitative data.

Questionnaires (Appendix I): These were administered
utilizing ‘closed-ended’ probing that, were mostly having
ranking scales and ‘open-ended’ questions which allowed
the participants to write their views concerning their answer.
The study questions guided the formation of the tools in
order to capture all spheres to be tackled. The research
assistants were involved in giving out the questionnaires.
According to Ng'ang'a and Mutonyi (2025) 2% people are
likely to be sincere when responding to the questionnaires
regarding contentious matters as a result of the privacy in
responding. Respondents were had the option of completing
the questionnaires on their own.

Interviews (Appendix II): Person-to-person interviews were
undertaken on the security officers: chiefs and senior police
officers and five junior police officers.

Also on the 2 village elders, 2 nyumba kumi elders. As an
efficient information collecting instrument, interviews
reduce the challenges of questions not responded to, and
giving an opportunity for more inquiring.

3. Results and Discussion

Researches have indicated that, that the socio-cultural
practices have effects on inter-ethnic conflicts, that either
increase them or decrease them (Kiondo & Kopoka, 2018)
(131 These practices have been credited to have several
effects that could influence inter-ethnic conflicts by either
inciting, harmonizing or mediating on any conflicts that
would be brewing. Consequently, it was important to study
these effects of socio-cultural practices on inter-ethnic
conflicts. Respondents were asked to point out the effects of
socio-cultural practices on inter-ethnic conflicts by inserting
a mark next to the applicable choice offered. The findings
are showed in figure 1 below.

Fig 1: Effects of Socio-Cultural Practices, on the Inter-Ethnic
Contlict in Narok County.

Fosters institutionalization of discrimination within
institutions and societal structures was the most mentioned
by 329 respondents which was 94%. Increased hostility and
mistrust among the communities was mentioned by 224
respondents, which is 64% and came in second. Resulting in
violence was third with mention by 223 respondents (42.9).
Lastly, was leads to erosion of social cohesions that was
identified by 94 (26.9%) of the respondents. These are
discussed in the subsections below.

3.1 Fosters Institutionalization of Discrimination Within
Institutions and Societal Structures

Institutional discrimination can be agreements over the aims
to privilege and types of decisions some groups have over
others in an institutional setup. Waite and Nardi (2019) B%
have referred to it as, institutional guidelines and procedures
that influence differently or harm non-dominant groupings
in regard of their language, country of origin, culture,
relationship-based working, religion, thinking style, income,
ability and gender resulting in differential accessibility to
opportunities, services and goods. Therefore, it refers to
discrimination embedded in the procedures, policies or
objectives of any organizations. One of the area local chiefs
explained...

“Our area is inhabited by various ethnic groups, but
we are aware that some ethnic groups would noy be
given an opportunity to be chiefs or their assistants,
just because they are considered not indigenous. They
may be having all the othe qualifications, but they will
be bypassed for those with less or minimal
qualifications, but coming from the right ethnic

group”

A village elder agreed that...

“Discrimination is so rift in the allocation of jobs in
the county, that others feel that there is hatred
towards them. This has resulted in simmering
animosity among some ethnic groups, which often
results in conflicts”

Both respondents have implied a form of discrimination that
is of a partial desire for a certain ingroup, for instance, some
favorable dealing of the ingroup, and not essentially
indicating a refusal of the outgroup. This would be referred
to as ingroup favoritism. By this stand, the key feature of
institutionalization ~of  discriminating others within
institutions and societal structures is that, they engage
persons who are mostly understood by others and who
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understand themselves as belonging to different groupings.
The word ingroup is meant to connote, the group to which a
person belongs and outgroup to connote, a grouping where a
person does not belong.

Amongst several diverse contexts, individuals act more
prosocial towards affiliates of their own grouping in
comparison to those deemed outsiders to grouping.
Discrimination within institutions and societal structures is a
predicament in most societies, but varying considerably in
extent amongst societies (Quillian & Midtboen 2021) 221,
This proposes that, a clarification should distinguish the
common reasons that interest all societies in addition to the
aspects specific to particular societies that describe
variations from one nation to the other.

As a species, people seem to have a notable inclination of
seeking out and identifying with groupings. And it has been
proposed that, collaboration happens with the ingroup and
rivalry with the outgroup. It is in people group-based nature
that the good and evil of human character can be seen.
Likewise, the success of intragroup collaboration that has
given rise to development, and on the other hand, the
darkness of intergroup conflicts that has a mark of
institutionalization of discrimination within institutions and
societal structures.

Mostly, people high in recognition with a group are much
probable to consider of themselves as ingroup leader
members. They consider themselves associated to other
ingroup affiliates, remaining dedicated to their ingroup
when facing threats, and to be involved on how their group
is dealt with in relation to other groupings. They are then the
ones who are instigators of various activities of
institutionalization of discrimination within institutions and
societal structures. The affinity with one’s group, inspires
people to characterize their group from other ones to realize
and conserve discrimination within institutions and societal
structures. To make and sustain an optimistic social
character, some people adopt strategies of discrimination
within institutions and societal structures, involving
intergroup bias. These are the methodical inclination to
assess one’s own faction or its members in a better way than
the out faction or its membership.

Concerning one’s group favoritism (institutionalization of
discrimination within institutions and societal structures),
preference based on accounts of ingroup prejudice stick on
the concept that group membership changes a person’s
social likings in economic thinking. In that, intergroup
processes alter individuals’ wants and leanings regarding the
consequences of ingroup and outgroup members, and this is
in economic terms. Ingroup favoritism that holds
discrimination within institutions and societal structures has
an economic aspect to it. It can be described as a
consequence of supposed result interdependency and hopes
of mutuality from the ingroup members. That is,
respondents indirectly recognize their own economic
outcomes to be dependent on their pickings, giving more to
their ingroup affiliates than to the outgroup affiliates, while
expecting that, the anticipation that the other ingroup
affiliate would give in return this unspoken collaborative
interaction, and thereby increasing their likelihoods of
increasing their own economic outcomes.

Participants make institutionalization of discrimination
within institutions and societal structures as a result of
observed outcome interdependence, that is even if
participants cannot apportion money to themselves, they can
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allocate to others who might in due course give back in
return their portions. Participants perceive stronger outcome
dependance with ingroup membersships, which in turn
leading to higher hopes of reciprocal behavior by ingroup
affiliates. It is this that, is argued to leads individuals to
discriminate within institutions and societal structures for
ingroup members. Guimond (2024) B! has argued that, it is
probable to offer evidence of institutional or systemic
features of discrimination and make a prediction of it. He
suggested that, the context must be altered by use of strong
laws and policies that alter people behavior, and not the
other way around.

Ingroup discrimination within institutions and societal
structures therefore happens only when affiliates have a
belief that other group members will return the favors. Then
people only show ingroup favoring discrimination within
institutions and societal structures when there is an
expectation from them that there will be a reciprocation of
the favor. Individuals treat ingroup affiliates kindlier than
outgroup affiliates not because of ingroup love but because
of the anticipation of beneficial conduct from ingroup
members by either direct and indirect exchange. Such
beliefs regarding hopes of reciprocity could be in connection
to institutionalization of discrimination within institutions
and societal structures: group affiliates have a belief that
others in their grouping are probable to act pro-socially
towards them, thereby influencing their behavior.

3.2 Increased Hostility and Mistrust Among the
Communities

Hostility among the communities could be referred as the
collection of unfavorable replies, either feelings, thoughts or
behaviors, to affiliates of the other outer groups. Such ethnic
characterizations regarding groups or its membership, are
rigidly held, with inflexible generalization of qualities of
people to assessments of the group in its entirety. They
create ethnic social dissociation increasing the non-
acceptability of affiliates of out-groups and feelings of
distrust among the community members. A general public
participant indicated that...

“Currently, there are so many immigrants and other
small tribes within the county. I think that they have
their own counties, and why they should come over to
settle here, makes no sense all. We have to be very
careful with them. We are used to ourselves, and these
intruders are making us very uncomfortable”

Most individuals are rationally inclined to ethnic hostility,
having more or less hostile feelings towards particular
ethnic outgroups or at least predisposed to acquire ethnic
hostility. When people in a strongly hostile and mistrustful
society recognize themselves by their ethnic grouping and as
well encounter inequality and discrimination on the basis of
ethnic affiliation, the probabilities of encountering violent
conflicts is mostly high. Nevertheless, below the surface of
increased hostility and mistrust among the communities,
there exists reasons that lead societies to be that divided and
in continuous struggles.

The economic situation of a county can deepen the ethnic
hostilities in the county. Poverty impacts most individuals in
a community. Nonetheless, the hatred is so rooted that some
individuals are beginning to recognize the actions taken by
the other ethnic grouping as the source of their poverty.
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Immigrants and tribal minorities when they have settled in a
new county, tend to be more socioeconomically susceptible.
They are at a greater risk of turning out to be jobless, they
are likely to reside in the harshest neighborhoods. In
summary, there exists several vital ways not equal to most
people and such disparity would generate suspicion. And
this is particularly when the minority suspicion is handed
out to the newer generation by way of socialization systems,
a certain minority culture of suspicion might be given rise
to. Such a culture might be really tough to eliminate as it
might be entrenched in the nearly commonly unjustified
circumstances and understandings of immigrant and ethnic
minorities.

People tend to have most of their social acquaintances with
others and thus grow a tendency to have belief in individuals
from their own ethnicity. One rationale that people from
diverse ethnic groupings might have diverse customs and
ethics, which might complicate to foresee the behavior of
others preceding to escalated doubt in social relations.
Furthermore, communication seems to be significant for
founding person-to-person trust, supporting the claim that
intensified ethnic diversity creates communication less
common. In summary, if communities get to be much
socially different and multi-ethnic, for instance, by soaring
immigration and/or less assimilation of new immigrant
groupings, interactions will be less common which will
hinder the growth of generalized interpersonal faith and
social capital. The dilemma gets to be intensified as a result
of familiar personal acquaintances and operational social
networks that connects ethnic divisions, are scarce.
Furthermore, societies that promote multi-culturalism run
the risk of damaging the general social unity in community
and thus vital elements of its social capital. The thought is
that the several groupings that are sustained by such
multicultural guidelines for instance, by having their own
schools, religious buildings, will create a group-based
suspicion with respect to residents that belong to other
groupings or in relation to the majority residents. Minority
societies may well create intra-grouping confidence and
intra-grouping social capital but this will be harmful for the
community at large (Tamilina & Tamilina, 2022) 3], Laying
underneath such skepticism is the essential supposition that
persons tend to have a greater consideration and fondness
for individuals of their own type. Such informational and
emotional shortfalls generate a basic predisposition to put
more confidence in those who share the same ethnic
experience and connection as oneself.

Similarly significant, however, such shortfalls are also
thought to hinder social relations with distrusted out-
groupings, and inspire relations with the in-grouping.
Consequently, the less one comprehends and pays attention
for a grouping of individuals, the less probable it is that one
meets, talks to, or otherwise intermingles with affiliates of
that grouping. So, the simple propensity that generates
suspicion across groupings, also weakens improved social
relations as a possible solution for its difficult outcomes.
With time, such psychological predispositions might be
entrenched in opportunity formations for social relations, so
that informal social networks and more formal civic
establishments raise prejudiced towards relations with the
in-grouping.

3.3 Results in Violence
Violence are some hostile acts that, having an intention for
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intense physical injury, or fatality, and it pose a considerable
load on people, households and communities worldwide.
Echavarria and Orosz (2021) ! have stated that, violence
stems, from unequal and oppressive power relations. It may
happen between strangers or people who know each other,
but it generally occurs in public places. Community violence
impacts both the physical and mental health of individuals,
in addition to the overall stability of a community. A
nyumba kumi elder agreed that...

“Our political leaders intentionally reword our
community’s historic memories to reinforce their
character. They definitely do that for their competition
for power and resources and to advance their political
objectives. But they use us as the pawns in their
games”

Fighting has to be recognized not chiefly as a dilemma of
particular behavior but entrenched in social and cultural
relations. Furthermore, degrees and kinds of fighting are not
steady across communities and all through history. Most
groupings of individuals who wrangle together observe
themselves as fitting to a mutual culture (ethnic), and part of
the motive that they are combating is to preserve their
cultural-ethnic independence. For this reason, there is a
predisposition to ascribe violence conflicts to developing
ethnic desires, which causes them to seem problematic. But
there are always significant underlying political and
economic factors.

Economic factors which predispose to violence are founded
on factors associated to ethnic/grouping inspiration, private
inspiration and the collapse of the social contract.
Ethnic/groups motivations to violence mainly consists of
violence among groupings, groupings motivations, dislikes,
and desires, providing motives for conflict. Groupings could
be split in regard to cultures or religions connections, their
geographical, or according to their classes. Mostly,
ethnic/grouping disagreements, would be worth having
conflicts over, especially, with the existence of other
significant disagreements among groupings, mostly during
the distributions and exercises of powers in politics and
economics. Desmond Tutu is cited by Quiroga (2023) 2] as
stating that, perpetrating an action of aggression against
another person, is a dehumanizing act for ourselves and the
one victimized. In such situations, somewhat
underprivileged ethnic groupings would more probably seek
or be convinced with their leaders to pursue a reparation.
Where a political reparation is difficult, then resorting to
violence becomes another option for them. Also, fairly
advantaged ethnic/groupings may would be inspired to
battle in protecting their privileged advantage from being
meddled in by the fairly disadvantaged ethnic/groupings.
There are times when the citizens might feel a breakdown of
the social contract. This originates from the observation that
social firmness is depended upon a hypothetical social
contract amongst the individuals and the rulers. The citizen
accepts state authority so long as the state delivers services
and provides reasonable economic and social conditions
such as infrastructure employment and incomes. With
economic and social stagnation or decline, and worsening
state services, the hypothetical social contract breaks down,
and violence results. Hence high and rising levels of poverty
and a decline in state services would be expected to cause
violence between various groups in a nation and especially
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the ethnic groups.

Although the above solely explains some violence, they do
identify factors likely to predispose ethnic groups to
violence. Judith in The Force of Non-Violence: An ethico-
political bind (Cubukgu, 2020) [ explanations how
viciousness follows as a result of a divergence in the value
that is placed on the lives of others. Even though the loss of
those close to us is mourned, either by family ties or social
ones, it is not grieved equally for those who are seen as
outsiders. Consequently, there is a sense of inequality built
into our social contracts and the structures that surround us
and support us. Clearly some explanations hold in some
situations and not in others, but one factor that all have is a
history of conflict. This is because the same structural
factors that predisposed to conflict initially often continue,
and because mobilizing people by calling on ethnic group
memories is more effective if there is a history of conflict.

3.4 Leads to Erosion of Social Cohesions

Social cohesions as the belief held by citizens of a given
nation-state that they share a moral community, which
enables them to trust each other (Larsen, 2013) '], But it is
the absence of social cohesion that is central to the study.
The very discussion of social cohesion often implies its
absence and, even more specifically, fewer citizens in a
given nation-state having the belief that they share a moral
community that enable them to trust each other. The most
important aspect of the erosion of social cohesion is that
citizens believe they do not share the norm of not cheating
each other. In the words of a state security agent...

“There are some socio-cultural practices which have
caused erosion of social cohesion in the communities.
In the modern age and time, we should have tolerance
for each other, but some communities seem to be so
rigid in their practices, which seem to be so
inconsiderate. That one is always a flash point for
conflicts”

In a modern globalized and multicultural world, it is
difficult and problematic to cultivate a similarity of mind.
The increased interdependence is easily spotted in the
society’s production structure. In the agrarian economy, a
large number of citizens could be more or less self-
sufficient, while in a modern society, industrial or service
workers are dependent on raw material delivered by others,
food produced by others and markets where products can be
exchanged. This could, establish a certain solidarity, the
consciousness in citizens of being dependent on each other,
the same way, organs in a body are dependent on each other.
All individuals need to interact with persons they do not
know. This idea of interdependence it the backbone of the
issue of trust.

In the unpredictable societies that people live in, many risks
can be overcome by putting faith in unknown fellow citizens
and the responsibilities they fulfill in the social system as
individuals. Even more persuading is that, trust in unknown
fellow citizens, in addition persuading persons’ capability to
handle with modernity, is vital for the working of modern
institutions for instance, the market and public transport.
Therefore, the importance of social cohesion has to be
strongly emphasized.

Erosion of social cohesion amongst inhabitants is
recognized as a liability that, do not enable communities to
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conquer the simple tribulations of communal actions. The
obstacle of incohesive activeness is underlined for instance
by not being able to have the political elites to account for
their actions and utterances, because the citizens are already
divided in terms of their ethnic groups. Erosion of social
cohesion similarly has a conspicuous position in finance
matters with the simple notion that, lack of it has ways to
increase cost of living. This is because, with facts, economic
experts have shown a solid association amongst social
cohesion of people and economic advance (Keefer, as cited
by Walle, 2022) B,

One of the explanations is that mistrust in equal populaces
has been found to be somewhat steady over the course of
life. As individuals grow up in a certain community, they
one form a simple consideration of their community. And
these simple notions from the socialization in youths are
difficult to get over. It becomes one of the familiar methods
to describe the closeness over time within counties in
addition to the closeness among migrants in those counties.
Thus, when overall social cohesion levels in a society
decreases over time, it is normally instigated by the advent
of a latest generation with diminished social conviction and
the demise of a generation with elevated social faith.
Erosion of social cohesion confidence in a varied
multicultural and extremely segregated communities is
mostly reliant on communal political activities that are
aimed at making a divided community. According to Walle
(2022) B erosion of social cohesion is detrimental for
interpersonal safety and trust. And although this
consequence may seem minor at the beginning, it is amazing
when one mull over that social unity is a very unrelenting
occurrence that is chiefly decided by long term geographic,
historical and cultural factors. This outcome can be
described by the fact that mounting prices would steer to
significant discontent in the community, as it impacts
diverse parts of the community in a different way.

4. Conclusion

Based on the findings the study concluded that, many
groups of people who fight together perceive themselves as
belonging to a common culture (ethnic), and part of the
reason that they are fighting is to maintain their cultural-
ethnic autonomy. For this reason, there is a tendency to
attribute violence conflicts to developing ethnic passions,
which makes them seem problematic.

5. Recommendation

Based on the conclusion, the study recommends that, the
influences of socio-cultural practices to inter-ethnic conflicts
in Narok county, brings to fore the huge responsibility the
communities and their leaders are bestowed with.
Consequently, the state security agencies need to streamline
their department in terms of the training and developing the
skills of their agents to be at per with how to confront the
various socio-cultural practices that are having harmful
effects on the community Narok county. The constructive
ways can mostly be achieved by the discussions of various
interested parties: the community, non-governmental entities
and the government. That way, both the citizen, community
and country can benefit from the proactiveness of the
evolving and change adapting agencies.

6. Further Research
Based on the scope and the findings for this study, the
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following is the recommendation for future research:

1.

To should explore how institutional reforms and
inclusive public policies, particularly in education,
governance and resource distribution, can reduce the
systemic discrimination and promote fairness across
various ethnic groups, thereby minimizing any inter-
ethnic conflicts.

To should investigate how the inter-ethnic integration
initiatives such as peacebuilding dialogues, cultural
exchange programs and the joint community projects,
can enhance social cohesion, rebuild trust and also
foster long-term harmony among the diverse
communities.
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