Int. j. adv. multidisc. res. stud. 2025; 5(5):1295-1307

Received: 05-09-2025

International Journal of Advanced Multidisciplinary
Accepted: 15-10-2025

Research and Studies

Transformative Leadership in Research: A Policy Guide for Research
Accreditation and Publication

ISSN: 2583-049X

1 Leovigildo Lito D Mallillin, 2 Sophia Kyla D Vibar

! Director for Research, University of Caloocan City, Philippines

2 Technical Assistant - Research Accreditation and Publication (RAP), Philippine College of Criminology, 641 Sales St., Sta.
Cruz, Manila, Philippines

Corresponding Author: Leovigildo Lito D Mallillin

Abstract

The study investigates transformative leadership in research
as a policy guide for research accreditation and publication.
Descriptive quantitative correlational research design is
employed in the study where purposive sampling is utilized
in the selection of the population size of the research
process. The study consisted of thirty (30) respondents only,
Results show that vision and inspiration encourages
intellectual role model and individualized consideration to
share understanding on the vision efficiently, show that
intellectual stimulation inspires to develop in fostering an
open environment and supportive research challenge
approaches on novel ideas, shows that ethical conduct
explores honesty, transparency, truthfulness, openness, and
accountability for accuracy of research, show that
empowerment and motivation recognizes individualized
consideration to appreciate transformative leadership in

collaboration and communication creates safe space and
open communication and fosters transformational leaders,
and show that impact and outcome enhances research for the
ultimate goals for the research community.

On the other hand, the benefit increased research
productivity shows to encourage researchers to push
boundaries in promoting collaboration and impactful
research, shows that improved research quality fosters the
benefits of research quality culture in fostering innovation,
continuous improvement, and collaboration, shows that
enhanced team morale and satisfaction inspires to transform
leaders in compelling articulating motivation for shared
goals in fostering connection, and shows that long-term
sustainability in research enhances engagement of employee
motivation through shared vision and purpose to inspire
research engagement, dedication, and commitment.

research aspiration to empower commitment, show that

Keywords: Transformational Leadership in Research, Research Accreditation and Publication, and Research Policy Guide

Introduction
Transformative leadership in research deals with guiding principles for a lasting optimistic change in the school system. It
emphasizes to focus on the approach in inspiring shared vision, promotes practice for ethical research publication and
accreditation for innovation and posterity. It enhances quality research, integrity, and impact in the support of broader research
and framework (Mallillin, 2023, pp. 1-17) I8] It defines transformative leadership in research for a holistic approach in the
school system. It integrates the idea and concept of sustainable innovation in research accreditation and publication. It
addresses the aspects and essential transformative leadership in research. It introduces a high approach and level of integration
as pillars of the research agenda in transformative leadership style and foundation. It proposes a framework in leadership
transformation context and value space. It proposes principles and guidelines for crafting strategy framework in
transformational leadership initiatives. It offers programs to support the mission, vision, and goals for research accreditation
and publication (Lytras, et al. 2024, pp. 211-229) [7]. Also, transformative leadership in research flourishes the competency
requirements and success in an organizational setting and context. It triggers the essential role of transformational leadership
for human centric approach by integrating to navigate knowledge and process. It drives the necessary competency of a leader
in understanding analysis of research applications that leads to transformation among the employees. It analyzes the notion to
determine transformational leadership capacity to distinguish efficiency competency process system implementation and
readiness (Mallillin, et al. 2020). It advances the change function and role for transformational leadership in research value. It
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highlights the challenges of advanced technology that
evolves challenges in the organization digital landscape for
strategic action plans. It explains the role of the working
process for research. It is associated with advanced
technology knowledge in the improved capacity of value
creation and transformational leadership practice. It provides
policy on desired outcomes in the task of research processes
that vary on cognitive and cultural systems (Schiuma, et al.
2024, pp. 425-437) 1331,

On the other hand, the key element aspect policy for
transformative leadership in research accreditation and
publication enhances clear vision and goals on research
agenda to establish and address the social challenges and
needs in the school and society. It aligns ethical research
principles and practices to emphasize ethical and cultural
research conduct in promoting integrity, accountability, and
transparency of all research agenda and activities. It
demonstrates to encourage research impact and orientation
for specific society, environment, and positive change from
good, better, and best. It also provides transformational
leadership training and mentorship to develop skills,
motivation, inspire needed skills, and guides researchers
efficiently. It establishes programs for experienced
researchers to foster development and growth. It encourages
open communication, suggestion, and feedback to cultivate
and address concerns for collaboration in facilitating
transformative leadership in research (Walid, er al. 2025)
(491 It develops transparency in evaluating the accreditation
process for the program of research in ensuring ethical
conduct, quality, peer review, impact assessment, and high
standard. It encourages the maximization of open access
publication and dissemination to support various diverse
publication channels including diverse audiences, platforms,
conferences, and journals. It promotes data sharing
collaboration to accelerate pace innovation and discovery in
research. It establishes a policy and continuous
improvement process in updating review adaptability in
research accreditation and publication practices and needs.
This includes feedback process and mechanism to identify
the research agenda and areas of improvement effectiveness
and relevance. It highlights the potential of caring leadership
for research success. It enhances the performance of
research enthusiasm in the school system. It fosters a
research process and supports a conducive academic
environment. It aids to analyze the research and cultivate
friendly environment quality (Umar, 2025) B,

Indeed, the benefits of transformative leadership policy in
research promotes enhancement of research quality in a
rigorous evaluation and ethical practice to explore higher
quality output of research. It maximizes increased research
impact that is focused on the research agenda of the school
and diverse dissemination. It fosters an accelerated
collaboration on open communication and innovation pace
discovery. It strengthens research integrity to build
confidence and trust on the ethical research policy. It
improves the sustainable research ecosystem in fostering
culture and improvement of the sustainable research
process. It sustains the influence of transformational
leadership aspects in research as to development resource
management and sustainability. It highlights the benefits of
transformational leadership and high-quality achievement in
the research process. It analyzes proper benefits and
implementation sustainability. It supports innovation to
promote research development and training (Tsapnidou, et
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al. 2024, pp. 87-103) B8l Similarly, the benefits of
transformative leadership policy on research expresses the
ongoing needs to support professional researchers, skills,
and knowledge for inclusive leadership transformation. It
operates with an inclusive professional research process in
the school setting. It designates leadership in action to
support inclusive research accreditation and publication. It
identifies the tenets and professional learning experiences of
transformative leadership support in the educational system.
It influences the model of inclusive practice to
transformational leadership in research as a guide for policy
in publication and accreditation. It elucidates the
comprehensive framework of transformative leadership in
research related to accreditation and publication. It models
the contribution of transformational leadership in research
for professional development in fostering collaborative
skills and knowledge in the organization. It promotes
inclusive knowledge for research transformation and
practices in the school system. It defines systematic reform
for the leadership process to achieve the mission, vision, and
goals of the school equitability and inclusivity system
(Carrington, et al. 2024) 18,

Statement of the Problem

1. What is the transformative leadership in research as key
aspects in guiding policy for Research Accreditation
and Publication (RAP) in the area of
1.1 vision and inspiration,

1.2 intellectual stimulation,

1.3 ethical conduct,

1.4 empowerment and motivation,

1.5 collaboration and communication, and
1.6 impact and outcome?

2. What is the benefit of transformative leadership in
research for the success of the school organization and
Research Accreditation and Publication in the aspects
of
2.1 increased research productivity,

2.2 improved research quality,
2.3 enhanced team morale and satisfaction, and
2.4 long term sustainability?

3. Is there a significant correlation between the
transformative leadership in research as key aspects in
guiding policy for Research Accreditation and
Publication (RAP) and the benefit of transformative
leadership in research for the success of the school
organization among the respondents?

Hypothesis

There is no significant correlation between the
transformative leadership in research as key aspects in
guiding policy for Research Accreditation and Publication
(RAP) and the benefit of transformative leadership in
research for the success of the school organization among
the respondents.

Research Design

The study employed the descriptive quantitative
correlational research design as this process quantifies and
measures the transformative leadership in research as key
aspects in guiding policy for Research Accreditation and
Publication (RAP) in the area of vision and inspiration,
intellectual stimulation, ethical conduct, empowerment and
motivation, collaboration and communication, and impact
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and outcome. This includes the measure of the benefit of
transformative leadership in research for the success of the
school organization and Research Accreditation and
Publication in the aspects of increased research productivity,
improved research quality, enhanced team morale and
satisfaction, and long-term sustainability. Likewise, the
measure on the test of significant correlation between the
transformative leadership in research as key aspects in
guiding policy for Research Accreditation and Publication
(RAP) and the benefit of transformative leadership in
research for the success of the school organization among
the respondents. It provides a scientific inquiry on empirical
and systematic understanding and approach to complex
phenomena in different disciplines of quantitative research
design (Cao, et al. 2024, pp. 54-68) [©],

Respondents of the Study

The respondents of the study are professional researchers
and leaders in an organization such as the Higher Education
Institutions (HEIs). They are deans, heads, coordinators, and

www.multiresearchjournal.com

study consisted of thirty (30) respondents only.

Sampling Techniques

Purposive sampling technique is employed in the study
based on the predefined criteria in the selection of the
sample size. It is a non-probability technique in gathering
the sampling techniques for transformative leadership in
research as a policy guide in the research accreditation and
publication. Purposive sampling is the process of interactive
involvement in the selection of the subject of research that is
predetermined for the sampling framework. It involves
selection of the sample size and indicators. It emphasizes the
significance of sampling research endeavors (Robinson,
2024, pp. 5645-5647) 321,

Results

1. What is the transformative leadership in research as
key aspects in guiding policy for Research Accreditation
and Publication (RAP) in the area of vision and
inspiration, intellectual stimulation, ethical conduct,

administrators. They are chosen as respondents because they empowerment and motivation, collaboration and
are exposed to various techniques in leadership as a basis for communication, and impact and outcome?
the policy of research accreditation and publication. The
Table 1: Key Aspects of Vision and Inspiration on Transformative Leadership in Research
S.No Indicators WM I R
| It compels and articulates transformative leadership for the key vision and aspects of research to embrace, inspire, share 338 MO 6
direction, and sense of purpose. )
’ It motivates a transformative leadership style to perceive capabilities and achievement beyond commitment in fostering 39110 |4
the purpose and research goals. )
3 It encourages intellectual key aspects on the role model of transformative leadership and individualized consideration. |4.20 HO|1.5
4 It enhances a clear vision on a transformative leadership future of research in inspiring direction and sense of purpose. |3.87| O | 5
5 It shares understanding on the vision efficiently with the research team in understanding and ensuring the individual 420 1Ol 5
contributions, goals, and achievements. ) )
6 It encourages strong creativity and innovation to pursue the solutions on boundaries and knowledge for transformative 4121013
leadership success in research. )
Average Weighted Mean 8.946 O
Standard Deviation 0.312

It shows in the table that rank 1 is shared by the two
indicators which are “It encourages intellectual key aspects
on the role model of transformative leadership and
individualized consideration” and “It shares understanding
on the vision efficiently with the research team in
understanding and ensuring the individual contributions,
goals, and achievements”, with a weighted mean of 4.20 or
Highly Observed which means that key aspects of vision
and inspiration on transformative leadership in research is
highly effective. Rank 2 is “It encourages strong creativity
and innovation to pursue the solutions on boundaries and
knowledge for transformative leadership success in
research”, with a weighted mean of 4.12 or Observed which
means that key aspects of vision and inspiration on
transformative leadership in research is effective. Rank 3 is

“It motivates a transformative leadership style to perceive
capabilities and achievement beyond commitment in
fostering the purpose and research goals”, with a weighted
mean of 3.91 which means that key aspects of vision and
inspiration on transformative leadership in research is
effective. The least in rank is “It compels and articulates
transformative leadership for the key vision and aspects of
research to embrace, inspire, share direction, and sense of
purpose”, with a weighted mean of 3.38 or Moderately
Observed which means that key aspects of vision and
inspiration on transformative leadership in research is
limited. The overall average weighted mean is 3.946
(SD=0.312) or Observed which means that key aspects of
vision and inspiration on transformative leadership in
research is effective among the respondents.

1297


http://www.multiresearchjournal.com/

International Journal of Advanced Multidisciplinary Research and Studies

Table 2: Key Aspects of Intellectual Stimulation on Transformative Leadership in Research
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S. No Indicators WM I R
1 It promotes and explores critical thinking and encourages new ideas, innovation, and engagement in a 378 o 5
dynamic research environment. )
’ It acknowledges the core aspects of transformative leadership in research as to innovation, creativity, 410 o ’
challenge assumption, and encouragement. )
It empowers to develop approaches and new ideas that involve fostering continuous improvement and
3 . . 4.00 (6] 3.5
culture for problem solving and leadership.
It inspires to develop in fostering an open environment and supportive research challenge approaches on
4 . . . .. 4.23 HO 1
novel ideas and development to encourage innovation and creativity.
It promotes critical thinking to analyze critically the information for intellectual stimulation to develop,
5 . . ; 4.00 (0] 35
evaluate various perspectives of a well-reasoned, and conclusions.
6 It fosters mindset and growth to prioritize leaders and intellectual stimulation for continuous learning to 339 MO 6
cultivate culture and development to embrace and expand challenges of skills and knowledge. )
Average Weighted Mean 3.916 0]
Standard Deviation 0.297

It shows in the table that rank 1 is “It inspires to develop in
fostering an open environment and supportive research
challenge approaches on novel ideas and development to
encourage innovation and creativity”, with a weighted mean
of 4.23 or Highly Observed which means that key aspects of
intellectual stimulation on transformative leadership in
research is highly effective. Rank 2 is “It acknowledges the
core aspects of transformational leadership in research as to
innovation,  creativity, challenge assumption, and
encouragement”, with a weighted mean of 4.10 or Observed
which means that key aspects of intellectual stimulation on
transformative leadership in research is effective. Rank 3 is
shared by the two indicators which are “It empowers to
develop approaches and new ideas that involve fostering
continuous improvement and culture for problem solving
and leadership” and “It promotes critical thinking to analyze

critically the information for intellectual stimulation to
develop, evaluate various perspectives of a well-reasoned,
and conclusions”, with a weighted mean of 4.00 or
Observed which means that key aspects of intellectual
stimulation on transformative leadership in research is
effective. The least in rank is “It fosters mindset and growth
to prioritize leaders and intellectual stimulation for
continuous learning to cultivate culture and development to
embrace and expand challenges of skills and knowledge”,
with a weighted mean of 3.39 or Moderately Observed
which means that key aspects of intellectual stimulation on
transformative leadership in research is limited. The overall
average weighted mean is 3.916 (SD=0.297) or Observed
which means that key aspects of intellectual stimulation on
transformative leadership in research is effective among the
respondents.

Table 3: Key Aspects of Ethical Conduct on Transformative Leadership in Research

S. No Indicators WM 1 R
| It creates a trust and accountability culture for ethical behavior and a model for transformative leaders as 409 o 5
to commitment, integrity, and social justice. )
It emphasizes prioritizing well-being for respect of a person's inherent worth principles and dignity of
2 S .. . L 3.37 MO |6
every individual to ensure decision and involvement benefits and justice.
It provides transparency and informed consent with understanding information on clear procedures,
3 . . . 3.97 o 3
purpose and benefits in the research process, comprehension, and volunteerism.
It protects privacy on data security and confidentiality for research responsibility in storing and
4 NP . . . 3.74 o 5
collecting limited access and security for sensitive information.
It explores honesty, transparency, truthfulness, openness, and accountability for accuracy of research
5 . 4.20 HO |1
and transparency of leadership.
It promotes social justice in addressing power dynamics as to equity, dominant ideologies, and promotes
6 . . . . . L . 3.85 ¢} 4
inclusive frameworks in adhering ethical principles in research.
Average Weighted Mean 3.870 o
Standard Deviation 0.294

It shows in the table that rank 1 is “It explores honesty,
transparency, truthfulness, openness, and accountability for
accuracy of research and transparency of leadership”, with a
weighted mean of 4.20 or Highly Observed which means
that key aspects of ethical conduct on transformative
leadership in research is highly effective. Rank 2 is “It
creates a trust and accountability culture for ethical behavior
and a model for transformative leaders as to commitment,
integrity, and social justice”, with a weighted mean of 4.09
or Observed which means that key aspects of ethical
conduct on transformative leadership in research is
effective. Rank 3 is “It provides transparency and informed
consent with understanding information on clear procedures,
purpose and benefits in the research process,

comprehension, and volunteerism”, with a weighted mean of
3.97 or Observed which means that key aspects of ethical
conduct on transformative leadership in research is
effective. The least in rank is “It emphasizes prioritizing
well-being for respect of a person's inherent worth principles
and dignity of every individual to ensure decision and
involvement benefits and justice”, with a weighted mean of
3.37 or Moderately Observed which means that key aspects
of ethical conduct on transformative leadership in research
is limited. The overall average weighted mean is 3.870
(SD=0.294) or Observed which means that key aspects of
ethical conduct on transformative leadership in research is
effective among the respondents.
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Table 4: Key Aspects of Empowerment and Motivation on Transformative Leadership in Research

S. No Indicators WM 1 R
It fosters supportive empowerment and motivation in an inclusive environment, leading to increased
1 . L . 4.00 o 2.5
commitment and motivation for transformative leaders.
2 It relies on motivating and empowering team members to foster responsibility, sense of ownership, 387 o 4
inspiring purpose and shared vision for research and performance endeavors. )
3 It empowers responsibility and delegation for transformative leaders' tasks to boost research engagement, 339 MO 6
motivation, fostering a sense of accountability, and autonomy. )
4 It recognizes individualized consideration to appreciate transformative leadership in research aspiration to 401 HO 1
empower commitment and development opportunities. )
5 It creates a supportive environment to build trust in leadership of research and psychological safety, 379 o 5
collaboration, and open communication for expressing ideas and learning. )
6 It compels clear vision for research to articulate transformational leadership motivation and inspiration to 4.00 o 25
work effort on common goals. ) )
Average Weighted Mean 3.876 (6)
Standard Deviation 0.277

It shows in the table that rank 1 is “It recognizes
individualized consideration to appreciate transformative
leadership in research aspiration to empower commitment
and development opportunities”, with a weighted mean of
4.21 or Highly Observed which means that key aspects of
empowerment and motivation on transformative leadership
in research is highly effective. Rank 2 is shared by the two
indicators which are “It fosters supportive empowerment
and motivation in an inclusive environment, leading to
increased commitment and motivation for transformative
leaders” and “It compels clear vision for research to
articulate transformational leadership motivation and
inspiration to work effort on common goals”, with a
weighted mean of 4.00 or Observed which means that key
aspects of empowerment and motivation on transformative
leadership in research is effective. Rank 3 is “It relies on

motivating and empowering team members to foster
responsibility, sense of ownership, inspiring purpose and
shared vision for research and performance endeavors”, with
a weighted mean of 3.87 or Observed which means that key
aspects of empowerment and motivation on transformative
leadership in research is effective. The least in rank is “It
empowers responsibility and delegation for transformative
leaders' tasks to boost research engagement, motivation,
fostering a sense of accountability, and autonomy”, with a
weighted of 3.39 or Moderately Observed which means that
key aspects of empowerment and motivation on
transformative leadership in research is limited. The overall
average weighted mean is 3.876 (SD=0.277) or Observed
which means that key aspects of empowerment and
motivation on transformative leadership in research is
effective among the respondents.

Table 5: Key Aspects of Collaboration and Communication on Transformative Leadership in Research

S. No Indicators WM | R
1 It is crucial for effective communication and collaboration in ensuring transformative leadership to ensure the 338 MO 55
values of team members. ) )
5 It fosters transformative leadership in research, inspires innovation, and drives in optimistic change as to 391 o 3
integrated value perspectives. )
3 It enhances the impact of research performance to contribute greater team synergy, increases innovation, and 4.03 o 2
quality of research. )
4 It increases engagement in the research process and motivates team members to empower and value a positive 386 o 4
research environment. )
It improves innovation on sustainable research in fostering a culture of transformational leadership in a sustainable
5 L 3.38 MO | 55
research effort and contribution.
It creates safe space and open communication and fosters transformational leaders and dialogue with the team
6 . . . 4.23 HO 1
members for sharing comfortable ideas, transparency, and collaboration.
Average Weighted Mean 3.798 o
Standard Deviation 0.348
It shows in the table that rank 1 is “It creates safe space and collaboration and communication on transformative

open communication and fosters transformational leaders
and dialogue with the team members for sharing
comfortable ideas, transparency, and collaboration”, with a
weighted mean of 4.23 or Highly Observed which means
that key aspects of collaboration and communication on
transformative leadership in research is highly effective.
Rank 2 is “It enhances the impact of research performance
to contribute greater team synergy, increases innovation, and
quality of research”, with a weighted mean of 4.03 or
Observed which means that key aspects of collaboration and
communication on transformative leadership in research is
effective. Rank 3 is “It fosters transformative leadership in
research, inspires innovation, and drives in optimistic
change as to integrated value perspectives”, with a weighted
mean of 3.91 or Observed which means that key aspects of

leadership in research is effective. The least in rank is shared
by the two indicators which are “It is crucial for effective
communication and collaboration in ensuring transformative
leadership to ensure the values of team members” and “It
improves innovation on sustainable research in fostering a
culture of transformational leadership in a sustainable
research effort and contribution”, with a weighted mean of
3.38 or Moderately Observed which means that key aspects
of collaboration and communication on transformative
leadership in research is limited. The overall average
weighted mean is 3.798 (SD=0.348) or Observed which
means that key aspects of collaboration and communication
on transformative leadership in research is effective among
the respondents.
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Table 6: Key Aspects of Impact and Outcome on Transformative Leadership in Research

S. No Indicators

WM | R

It enhances research outcomes for transformative leadership and ultimate goals for the research
community and benefits of the society as a whole.

4.20 HO 1.5

It fosters engagement and culture innovation in the impact of transformational leadership in shaping

2 research outcome and positive change. 3.89 o 3
It promotes to empower team members for transformational leadership and inspiring shared vision in

3 the contribution of productivity in the increased research and improved development and 4.11 (0] 3

collaboration.

It provides vision and inspiration of research to articulate for transformational leaders in compelling

4 . . ., - . 3.39 MO 6

team members to motivate and strive ambitious goals and shared vision and sense of commitment.
5 It fosters empowerment and engagement in providing a supportive environment in research to 4.00 o 4
increase motivation and willingness for an extra mile in the transformative leadership process. )
6 It provides a positive impact and outcome in research productivity to enhance research output, 420 HO 15

engagement, and culture motivation.

Average Weighted Mean 3.965 0]

Standard Deviation

0.306

It shows in the table that rank 1 is shared by the two
indicators which are “It enhances research outcomes for
transformative leadership and ultimate goals for the research
community and benefits of the society as a whole” and “It
provides a positive impact and outcome in research
productivity to enhance research output, engagement, and
culture motivation”, with a weighted mean of 4.20 or Highly
Observed which means that key aspects of impact and
outcome on transformative leadership in research is highly
effective. Rank 2 is “It promotes to empower team members
for transformational leadership and inspiring shared vision
in the contribution of productivity in the increased research
and improved development and collaboration”, with a
weighted mean of 4.11 or Observed which means that key
aspects of impact and outcome on transformative leadership
in research is effective. Rank 3 is “It fosters empowerment
and engagement in providing a supportive environment in
research to increase motivation and willingness for an extra
mile in the transformative leadership process”, with a
weighted mean of 4.00 or Observed which means that key

aspects of impact and outcome on transformative leadership
in research is effective. The least in rank is “It provides
vision and inspiration of research to articulate for
transformational leaders in compelling team members to
motivate and strive ambitious goals and shared vision and
sense of commitment”, with a weighted mean of 3.39 or
Moderately Observed which means that key aspects of
impact and outcome on transformative leadership in
research is limited. The overall average weighted mean is
3.965 (SD=0.306) or Observed which means that key
aspects of impact and outcome on transformative leadership
in research is effective among the respondents.

2. What is the benefit of transformative leadership in
research for the success of the school organization and
Research Accreditation and Publication in the aspects of
increased research productivity, improved research
quality, enhanced team morale and satisfaction, and
long-term sustainability?

Table 7: Benefits of Transformational Leadership in the Aspects of Increased Research Productivity

S.No Indicators WM I R
It leads to innovation and productivity in fostering the higher level of engagement research and
1 L . . 3.88 0] 5
motivation for transformational leadership.
It enhances research productivity for individual motivation on transformative leadership, improvement,
2 . S 4.00 (0] 3
and foster innovation in the research culture.
It encourages researchers to push boundaries in promoting collaboration and impactful research that
3 . . 4.24 HO |1
leads to higher quality and outcome.
It increases engagement and motivation through inspiring motivation in research vision that leads to
4 . 3.38 MO |6
commitment and shared goals and sense of purpose.
5 It enhances innovation and creativity for calculated research safe space in leading breakthroughs and 412 o 5
approaches for transformative leadership in the organization. )
6 It improves research quality and impact in setting high standards and expectations to set research quality 3.92 o 4
for rigorous encouragement and strive for excellence. )
Average Weighted Mean 3.923
Standard Deviation 0.297

It shows in the table that rank 1 is “It encourages researchers
to push boundaries in promoting collaboration and impactful
research that leads to higher quality and outcome”, with a
weighted mean of 4.24 or Highly Observed which means
that benefits of transformational leadership in the aspects of
increased research productivity is highly effective. Rank 2 is
“It enhances innovation and creativity for calculated
research safe space in leading breakthroughs and approaches
for transformative leadership in the organization” with a
weighted mean of 4.12 or Observed which means that

benefits of transformational leadership in the aspects of
increased research productivity is effective. Rank 3 is “It
enhances research productivity for individual motivation on
transformative  leadership, improvement, and foster
innovation in the research culture”, with a weighted mean of
4.00 or Observed which means that benefits of
transformational leadership in the aspects of increased
research productivity is effective. The least in rank is “It
increases engagement and motivation through inspiring
motivation in research vision that leads to commitment and
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shared goals and sense of purpose”, with a weighted mean
of 3.38 or Moderately Observed which means that benefits
of transformational leadership in the aspects of increased
research productivity is limited. The overall average

www.multiresearchjournal.com

weighted mean is 3.923 (SD=0.297) or Observed which
means that benefits of transformational leadership in the
aspects of increased research productivity is effective among
the respondents.

Table 8: Benefits of Transformational Leadership in the Aspects of Improved Research Quality

S.No Indicators WM| I R
1 It encourages collaboration, critical thinking for transformative leadership and impact of the research outcome. 3.80, 05
2 It explores the benefits of research quality culture in fostering innovation, continuous improvement, and collaboration. |4.18| O |1
3 It employs to inspire leadership style in research to increase ultimate commitment and engagement for quality research 400 013
output. )

4 It enhances innovation for research culture in fostering problem solving, creativity, new ideas, and explores approaches in 337 IMOl6
advanced research quality. )

5 It increases research motivation and engagement, continuous improvement, collaboration, empowerment, vision 386 O |4
inspiration, and positive work environment. )

6 It improves research outcome and high-quality output to enhance motivation for scholarly works, presentation, and 411101
publications. )

Average Weighted Mean 3.886 O
Standard Deviation 0.291

It shows in the table that rank 1 is “It explores the benefits
of research quality culture in fostering innovation,
continuous improvement, and collaboration”, with a
weighted mean of 4.18 or Observed which means that
benefits of transformational leadership in the aspects of
improved research quality is effective. Rank 2 is “It
improves research outcome and high-quality output to
enhance motivation for scholarly works, presentation, and
publications”, with a weighted mean of 4.11 or Observed
which means that benefits of transformational leadership in
the aspects of improved research quality is effective. Rank 3
is “It employs to inspire leadership style in research to
increase ultimate commitment and engagement for quality

research output”, with a weighted mean of 4.00 or Observed
which means that benefits of transformational leadership in
the aspects of improved research quality is effective. The
least in rank is “It enhances innovation for research culture
in fostering problem solving, creativity, new ideas, and
explores approaches in advanced research quality”, with a
weighted mean of 3.37 or Moderately Observed which
means that benefits of transformational leadership in the
aspects of improved research quality is limited. The overall
average weighted mean is 3.886 (SD=0.291) or Observed
which means that benefits of transformational leadership in
the aspects of improved research quality is effective among
the respondents.

Table 9: Benefits of Transformational Leadership in the Aspects of Enhanced Team Morale and Satisfaction

S. No Indicators WM I R
1 |It improves a supportive inclusive environment and job satisfaction in fulfilling that leads to positive research experience.|3.89| O |4
’ It inspires to transform leaders in compelling articulating motivation for shared goals in fostering connection and 420 0Ol
enthusiastic performance and productivity. )

3 It enhances work satisfaction to develop prioritized needs and development for a supportive environment of individual 3970 3
employees to feel respect and values. )

4 It improves team morale for inclusive positive collaboration and open communication in promoting trust, culture, mutual 337 IMOl6
respect, and camaraderie within the team. )

5 It increases innovation and creativity to the team and approaches to foster and improve problem solving and sense of 409 0 12
excitement. )

6 It establishes a stronger organizational culture to reinforce values in demonstrating transformational leaders in a positive 374 0 5
work ethics. )

Average Weighted Mean 8.877 O
Standard Deviation 0.294

It shows in the table that rank 1 is “It inspires to transform
leaders in compelling articulating motivation for shared
goals in fostering connection and enthusiastic performance
and productivity’, with a weighted mean of 4.20 or Highly
Observed which means that benefits of transformational
leadership in the aspects of enhanced team morale and
satisfaction is highly effective. Rank 2 is “It increases
innovation and creativity to the team and approaches to
foster and improve problem solving and sense of
excitement”, with a weighted mean of 4.09 or Observed
which means that benefits of transformational leadership in
the aspects of enhanced team morale and satisfaction is
effective. Rank 3 is “It enhances work satisfaction to
develop prioritized needs and development for a supportive
environment of individual employees to feel respect and

values”, with a weighted mean of 3.97 or Observed which
means that benefits of transformational leadership in the
aspects of enhanced team morale and satisfaction is
effective. The least in rank is “It improves team morale for
inclusive positive collaboration and open communication in
promoting trust, culture, mutual respect, and camaraderie
within the team”, with a weighted mean of 3.37 or
Moderately Observed which means that benefits of
transformational leadership in the aspects of enhanced team
morale and satisfaction is limited. The overall average
weighted mean is 3.877 (SD=0.294) or Observed which
means that benefits of transformational leadership in the
aspects of enhanced team morale and satisfaction is
effective among the respondents.
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Table 10: Benefits of Transformational Leadership in the Aspects of Long-Term Sustainability in Research

S. No Indicators WM| 1 R

1 It fosters transformative leadership for continuous culture improvement and growth that contributes to sustainable research 403 03
endeavors. )

2 It inspires leadership style to embrace research change and sustainability efforts of research innovation culture. 384|015

3 It enhances engagement of employee motivation through shared vision and purpose to inspire research engagement, dedication, 421 HO1
and commitment. )

4 It promotes adaptability for the evolving research landscape and change to equip transformational leadership to embrace new 396! O 14
challenges in ensuring research initiatives. )

5 It strengthens the organizational commitment in shared responsibility and fosters a sense of belonging to identify the contribution 337MO6
of a long sustainability mission in the school system. )

6 It encourages sustainable environment proactive behaviors to engage in research sustainable practices in leadership style and 410 0 1
guidance. )

Average Weighted Mean 3.918 O
Standard Deviation 0.296

It shows in the table that rank 1 is “It enhances engagement
of employee motivation through shared vision and purpose
to inspire research engagement, dedication, and
commitment”, with a weighted mean of 4.21 or Highly
Observed which means that benefits of transformational
leadership in the aspects of long-term sustainability in
research are highly effective. Rank 2 is “It encourages
sustainable environment proactive behaviors to engage in
research sustainable practices in leadership style and
guidance”, with a weighted mean of 4.10 or Observed which
means that benefits of transformational leadership in the
aspects of long-term sustainability in research are effective.
Rank 3 is “It fosters transformative leadership for
continuous culture improvement and growth that contributes
to sustainable research endeavors”, with a weighted mean of
4.03 or Observed which means that benefits of
transformational leadership in the aspects of long-term
sustainability in research are effective. The least in rank is

“It strengthens the organizational commitment in shared
responsibility and fosters a sense of belonging to identify the
contribution of a long sustainability mission in the school
system”, with a weighted mean of 3.37 or Moderately
Observed which means that benefits of transformational
leadership in the aspects of long-term sustainability in
research are limited. The overall average weighted mean is
3.918 (SD=0.296) or Observed which means that benefits of
transformational leadership in the aspects of long-term
sustainability in research are effective among the
respondents.

3. Is there a significant correlation between the
transformative leadership in research as key aspects in
guiding policy for Research Accreditation and
Publication (RAP) and the benefit of transformative
leadership in research for the success of the school
organization among the respondents?

Table 3: Test of significant correlation between the transformative leadership in research as key aspects in guiding policy for Research
Accreditation and Publication (RAP) and the benefit of transformative leadership in research for the success of the school organization
among the respondents

Test of Variables Computed r value Interpretation Decision
Vision and Inspiration vs. Lo
1d nsp 0.46410 not significant accepted
=  Increased Research Productivity o
. 0.04663 not significant accepted
=  Improved Research Quality o
. . 0.04668 not significant accepted
=  Enhanced Team Morale & Satisfaction o
T 0.04644 not significant accepted
=  Long-Term Sustainability
Intellectual Stimulation vs. -
. 0.04659 not significant accepted
= Increased Research Productivity o
. 0.04681 not significant accepted
=  Improved Research Quality o
. . 0.04687 not significant accepted
=  Enhanced Team Morale & Satisfaction o
N 0.04662 not significant accepted
=  Long-Term Sustainability
=  Ethical Conduct vs. coni
. 0.04687 not significant accepted
=  Increased Research Productivity o
. 0.04709 not significant accepted
=  Improved Research Quality o
. . 0.04715 not significant accepted
=  Enhanced Team Morale & Satisfaction 0.04690 not sienificant accented
=  Long-Term Sustainability : g P
Empowerment and Motivation vs. S
p .. 0.04683 not significant accepted
= Increased Research Productivity o
. 0.04706 not significant accepted
=  Improved Research Quality o
. . 0.04711 not significant accepted
=  Enhanced Team Morale & Satisfaction 0.04685 not sienificant accepted
=  Long-Term Sustainability ! g P
Collaboration and Communication vs. -
. 0.04732 not significant accepted
= Increased Research Productivity o
. 0.04755 not significant accepted
=  Improved Research Quality o
. . 0.04760 not significant accepted
=  Enhanced Team Morale & Satisfaction o
e 0.04735 not significant accepted
=  Long-Term Sustainability
Impact ?nfl Outcome vs. 0.04629 not significant accepted
=  Increased Research Productivity o
- 0.04652 not significant accepted
=  Improved Research Quality o
. . 0.04657 not significant accepted
=  Enhanced Team Morale & Satisfaction o
o 0.04632 not significant accepted
*  Long-Term Sustainability
One tailed test with df of 28 at critical value of 0.361007 at 0.05 level of significant
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It shows in the table that when the variables are tested
against each other, it reveals that all the computed r values
are lower than the critical r value of 0.361007, with a level
significance of 0.05 at df of 28, one tailed test. The result is
not significant, therefore, it is safe to say that there is no
significant correlation between the transformative leadership
in research as key aspects in guiding policy for Research
Accreditation and Publication (RAP) and the benefit of
transformative leadership in research for the success of the
school organization among the respondents.

Discussion

It shows that the key aspects of vision and inspiration on
transformative leadership in research encourages intellectual
role models of individuals to share understanding vision
efficiently with the research team in ensuring the
contributions, goals, and achievements for implementation
readiness (Mallillin, et al. 2020). It encourages strong
creativity and innovation to pursue the solutions on
boundaries and knowledge for transformative leadership
success in research. It possesses the growing demand to
evolve and integrate critical thinking to address the
knowledge and complexity in the school system through
research development integration (Mallillin, et al. 2020). It
develops transformational leadership in the research
competency framework. It implements initiatives for
effective management of leadership evolving the research
process in the school system (Harbera, 2025) 131, Besides,
the key aspects of vision and inspiration on transformative
leadership in research motivate a style to perceive
capabilities and achieve beyond commitment in fostering the
purpose and research goals. It compels and articulates
transformative leadership for the key vision and aspects of
research to embrace, inspire, share direction, and sense of
purpose. It improves optimism in rising the demand for
research accreditation and publication. It highlights the
trends of research and development challenges. It examines
the performance of transformational leadership in research
development, inspirational motivation, and empowerment
(Perdana, 2025, pp. 125-132) 31,

Similarly, the key aspects of intellectual stimulation on
transformative leadership in research inspire in fostering an
open environment and supportive research challenge
approaches on novel ideas and development to encourage
innovation and creativity. It transforms the core aspects of
transformative leadership in research as to innovation,
creativity, challenge assumption, and encouragement
(Mallillin, et al. 2024). It provides systematic conduct on the
review of existing research and development. It identifies
the trends, gaps, and themes of valuable research practice. It
gains effectiveness and deeper understanding for the impact
of transformational leadership in research management. It
contributes to the knowledge evidence-based on
transformational leadership policy making. It analyzes
details on intellectual stimulation execution in the research
and development process (Carpio-Mendoza, et al. 2023) [,
Hence,the key aspects of intellectual stimulation on
transformative leadership in research empower to develop
approaches and new ideas that involve fostering continuous
improvement and culture for problem solving and
leadership. It promotes critical thinking to analyze critically
the information for intellectual stimulation to develop,
evaluate various perspectives of a well-reasoned, and
conclusions. It fosters mindset and growth to prioritize
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leaders and intellectual stimulation for continuous learning
to cultivate culture and development to embrace and expand
challenges of skills and knowledge (Mallillin, 2024) U], Tt
influences job performance and transformational leadership
in research educational context. It focuses on the objectives
of transformational leadership and potentials in a dynamic
role for research and development (Weerakkody, et al. 2024,
pp. 73-86) (411,

Furthermore, the key aspects of ethical conduct on
transformative leadership in research explore honesty,
truthfulness, openness, and accountability for accuracy and
transparency. It creates a trust and accountability culture for
ethical behavior and a model for transformative leaders as to
commitment, integrity, and social justice. It discusses the
care and ethics for research and development in the school
system (Mallillin, & Lopez, 2024, pp. 97-108) [ It
practices transformational leadership in a rapid landscape,
changing leadership paradigm from good, better, and best. It
draws insights to comprehend the ethics and conduct
development of every individual. It analyzes the factors and
sustenance of transformational leadership in research as a
basis for ethical conduct and care in the school organization.
It shapes the ethics and conduct for management,
organizational culture, and leadership approaches (de Souza
Sant’Anna, 2023) 1% However, the key aspects of ethical
conduct on transformative leadership in research provide
transparency and informed consent with understanding
information on clear procedures, purpose and benefits in the
research process, comprehension, and volunteerism. It
emphasizes prioritizing well-being for respect of a person's
inherent worth principles and dignity of every individual to
ensure decision and involvement benefits and justice. It
adjusts the influence and change of transformational
leadership impact and ethics (Mallillin, & Caranguian,
2023) 4. It evaluates the performance and influences of
ethics in research leadership to improve the system to the
fullest. It requires proper management in determining the
goals for improvement and implementation of ethical
conduct in research (Marisya, et al. 2023, pp. 545-556) 121,
Moreover, the key aspects of empowerment and motivation
on transformative leadership in research recognize
individualized consideration to appreciate transformative
leadership in research aspiration to empower commitment
and development opportunities. It fosters supportive
empowerment and motivation in an inclusive environment,
leading to increased commitment and motivation for
transformative leaders (Mallillin, et al. 2024). It compels
clear vision for research to articulate transformational
leadership motivation and inspiration to work effort on
common goals. It influences the organizational culture of
transformational leadership in research integrity through
motivation approach and benefits. It highlights the
transformational leadership in creating effective clear vision
for research and development engagement (Banjarnahor, et
al. 2025, pp. 89-114) Bl Also, the key aspects of
empowerment and motivation on transformative leadership
in research rely on motivating and empowering team
members to foster responsibility, sense of ownership,
inspiring purpose and shared vision for research and
performance endeavors. It empowers responsibility and
delegation for transformative leaders' tasks to boost research
engagement, motivation, fostering a sense of accountability,
and autonomy. It influences work motivation, discipline in
analyzing the research and development program through
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transformational leadership process (Mallillin, & Caday,
n.d. pp. 86-99) % 1t is effective in the improvement of
essential aspects in empowering and motivating employees
for the organization or school setting system. It contributes
to determining the performance of employees' motivation
and empowerment (Syarifuddin, 2023, pp. 158-170) B37],
Indeed, the key aspects of collaboration and communication
on transformational leadership in research create safe space
and dialogue with the team members for sharing
comfortable ideas, transparency, and collaboration. It
enhances the impact of research performance to contribute
greater team synergy, increases innovation, and quality of
research. It shapes the approach of global perspectives in the
school system for institutional development and decision
making. It emphasizes collaboration and communication in
ensuring stakeholders to equitably contribute for collective
responsibility, inclusivity practice, and policies of research
development programs (Mallillin, & Mallillin, 2019) 261, Tt
focuses on innovation of research leadership transformation
to explore structure, style, and process (Assefa, & Mujtaba,
2025) M. In consequence, the key aspects of collaboration
and communication on transformational leadership in
research foster innovation and drive optimistic change as to
integrated value perspectives. It is crucial for effective
communication and collaboration in ensuring transformative
leadership to ensure the values of team members. It
improves  contribution and effort innovation for
sustainability transformational leadership in research (Mayo,
& Mallillin, n.d.) B% It explores the impact of
transformational leadership in research collaboration and
communication integration. It clarifies the integration and
importance in analyzing the strategies and collaboration
(Schmitz, et al. 2025) B34,

Notably, the key aspects of impact and outcome on
transformative leadership in research enhance ultimate goals
for the research community and benefits. It provides a
positive impact and outcome research productivity to
enhance research output, engagement, and culture
motivation. It promotes to empower team members for
transformational leadership and inspiring shared vision
contribution of productivity increased research and
improved development collaboration (Mallillin, et al. n.d.).
It values the performance of transformational leadership and
promising success of the research and development process.
It increases the demand of research impact and outcome for
the success of the school culture in the globe. It explores
optimistic impact and outcome of transformational
leadership in research values as to empowerment, potential
development, motivation, and inspiration (Sidik, 2024, pp.
239-246). On the other hand, the key aspects of impact and
outcome on transformative leadership in research foster
empowerment and engagement in providing a supportive
environment in research to increase motivation and
willingness for an extra mile in the transformative
leadership process. It provides vision and inspiration of
research to articulate for transformational leaders in
compelling team members to motivate and strive ambitious
goals, shared vision, and a sense of commitment (Leovigildo
2025, pp. 28-37) '8, It determines the impact and outcome
of transformational leadership in research for organizational
culture and change. It mediates mechanisms in the impact
and outcome to address positive organizational change and
culture (Hassan, 2025) 141,

Apparently, the benefits of transformative leadership in the
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research aspect of increased research productivity encourage
to push boundaries in promoting collaboration and impactful
research that leads to higher quality and outcome. It
enhances innovation and creativity for calculated research
safe space in leading breakthroughs and approaches for
transformative leadership in the organization. It plays an
important role in the increased research productivity based
on the school agenda and the improvement system needed in
accreditation for the Higher Education Institutions (HEIs). It
shapes the outcome and experiences of the school system in
pressing the threshold of the educational research and
development era. It is marked through global
interconnectedness, societal change, and technological
advancement (Sharma & Adeoye, 2024) 1. Nevertheless,
the benefits of transformative leadership in the research
aspect of increased research productivity enhance individual
motivation on transformative leadership, improvement, and
foster innovation in the research culture. It increases
engagement and motivation through inspiring motivation in
research vision that leads to commitment, shared goals and
sense of purpose. It applies to keep the collaboration on the
increased research productivity in the achievement of the
goals for the research and development process. It analyzes
the emerging research for the transformational leadership
era. It brought changes in leadership transformation to
maintain strategy cohesion and team performance. It
influences the benefits of innovation, increase of research
productivity competency and development (Eslava-Zapata,
et al. 2024) 1121,

Certainly, the benefits of transformational leadership in the
aspects of improved research quality foster culture
innovation, continuous improvement, and collaboration. It
improves research outcome and high-quality output to
enhance motivation for scholarly works, presentation, and
publications. It determines development of organizational
performance and transformational leadership for research. It
encapsulates the systematic exploration and unique
contribution of improved research quality. It analyzes the
gained knowledge of leadership responsibility in research
development achievement. It engages on the performance of
transformational leadership in research responsibilities and
influences (Andoko, et al. 2024, pp. 1-26) Bl In view
hereof, the benefits of transformational leadership in the
aspects of improved research quality employ to inspire
leadership style to increase ultimate commitment and
engagement for quality research output. It enhances
innovation for research culture in fostering problem solving,
creativity, new ideas, and explores approaches in advanced
research quality. It evaluates organizational performance
through research development and transformational
leadership functions. It fosters an enhanced research and
development process in the school system and effectiveness.
It identifies crucial competency in the school performance
and outcome. It mediates competency in fostering
implementation of transformational leadership in research
quality and improvement (Kosar, et al. 2024, pp. 2077-
2100) 151,

Consequently, the benefits of transformational leadership in
the aspects of enhanced team morale and satisfaction inspire
to transform leaders in compelling articulating motivation
for shared goals in fostering connection and enthusiastic
performance and productivity. It increases innovation and
creativity to the team and approaches to foster and improve
problem solving and sense of excitement. It increases the
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performance of transformative leadership and empowerment
to enhance morale and team satisfaction in the organization.
It motivates team members, respect, and trust in fostering
collaboration. It empowers the individual team members to
offer training, delegation, and support. It boosts
performance, commitment, engagement and job satisfaction
of the research development in the school organization
(Davis, 2023) Pl Likewise, the benefits of transformational
leadership in the aspects of enhanced team morale and
satisfaction develop to prioritize a supportive environment
of individual employees to feel respect and values. It
improves team morale for inclusive positive collaboration
and open communication in promoting trust, culture, mutual
respect, and camaraderie within the team. It provides
complex transformational leadership to interplay with job
satisfaction, motivation, and in addressing the landscape of
research gap in mediating the research and development
plan. It focuses on the process of innovation, thinking
process, support research genre, and images on enhanced
team morale and satisfaction (Della, 2023) ['!],

Finally, the benefits of transformational leadership in the
aspects of long-term sustainability in research enhance
employee motivation through shared vision and purpose to
inspire research engagement, dedication, and commitment.
It encourages sustainable environment proactive behaviors
to engage in research sustainable practices in leadership
style and guidance. It emerges in navigating imperative
volatile practice and sustainability outcomes in the
organization. It draws dynamic capability in resource-based
research processes and sustainability in the long-term
pattern. It strengthens the innovation knowledge and
capability that drives for the positive sustainability
performance in the long-term research process. It integrates
perspectives of knowledge-based for sustainable goals
(Alqatan, 2025) 1. Lastly, the benefits of transformational
leadership in the aspects of long-term sustainability in
research foster continuous culture and improvement of
growth that contributes to sustainable research endeavors. It
strengthens the organizational commitment in shared
responsibility and fosters a sense of belonging to identify the
contribution of a long sustainability mission in the
organization. It contributes to organizational culture,
performance, and context of the research and development
in the school setting. It influences the resource-based long-
term sustainable research goals and performance. It
highlights the sustainability of pressing gaps and issues for
research development and transformational leadership
initiative and practices (Ahsan, 2024, pp. 783-803) (11,

Conclusions

It shows that transformative leadership in research as key
aspects in guiding policy for Research Accreditation and
Publication (RAP) in the area of vision and inspiration
encourages intellectual role model and individualized
consideration to share understanding on the vision
efficiently with the research team in ensuring the individual
contributions, goals, and achievements where it encourages
strong creativity and innovation to pursue the solutions on
boundaries and knowledge for transformative leadership
success in research. This includes to motivate a
transformative leadership style to perceive capabilities and
achieve beyond commitment in fostering the purpose and
research goals, shows that key aspects of intellectual
stimulation on transformative leadership in research inspires
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to develop in fostering an open environment and supportive
research challenge approaches on novel ideas and
development to encourage innovation and creativity where it
transforms the core aspects of transformative leadership in
research as to innovation, creativity, challenge assumption,
and encouragement. This includes to empower and to
develop approaches new ideas that involve fostering
continuous improvement and culture for problem solving
and leadership, shows that key aspects of ethical conduct on
transformative leadership in research explores honesty,
truthfulness, openness, and accountability for accuracy of
research and transparency of leadership where it creates a
trust and accountability culture for ethical behavior and a
model for transformative leaders as to commitment,
integrity, and social justice. This includes to provide
transparency and informed consent with understanding
information on clear procedures, purpose and benefits in the
research process, comprehension, and volunteerism, shows
that key aspects of empowerment and motivation on
transformative  leadership in  research  recognize
individualized consideration to appreciate transformative
leadership in research aspiration to empower commitment
and development opportunities where it fosters supportive
empowerment and motivation in an inclusive environment,
leading to increased commitment and motivation for
transformative leaders and compels clear vision for research
to articulate transformational leadership motivation and
inspiration to work effort on common goals, shows that key
aspects of collaboration and communication on
transformative leadership in research create safe space and
open communication to fosters transformational leaders and
dialogue with the team members for sharing comfortable
ideas, transparency, and collaboration where it enhances the
impact of research performance to contribute greater team
synergy, increases innovation, and quality of research. This
includes to foster transformative leadership in research,
inspires innovation, and drives in optimistic change as to
integrated value perspectives, and shows key aspects of
impact and outcome on transformative leadership in
research enhances research outcomes for transformative
leadership and ultimate goals for the research community
and benefits of the society as a whole where it provides a
positive impact and outcome in research productivity to
enhance research output, engagement, and culture
motivation. This includes to promote and empower team
members for transformational leadership and inspiring
shared vision contribution of productivity in the increased
research and improved development and collaboration. This
includes fostering empowerment and engagement in
providing a supportive environment for research to increase
motivation and willingness for an extra mile in the
transformative leadership process.

On the other hand, the benefit of transformative leadership
in research for the success of the school organization in the
aspects of increased research productivity shows to
encourage researchers to push boundaries in promoting
collaboration and impactful research that leads to higher
quality and outcome where it enhances innovation and
creativity for calculated research safe space in leading
breakthroughs and approaches for transformative leadership
in the organization. This includes to enhance research
productivity for individual motivation on transformative
leadership, improvement and foster innovation on the
research culture, shows that benefits of transformational
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leadership in the aspects of improved research quality
benefits of research quality culture in fostering innovation,
continuous improvement, and collaboration where it
improves research outcome and high-quality output to
enhance motivation for scholarly works, presentation, and
publications. This includes to employ and inspire leadership
style in research to increase ultimate commitment and
engagement for quality research output, shows that benefits
of transformational leadership in the aspects of enhanced
team morale and satisfaction inspires to transform leaders in
compelling articulating motivation for shared goals in
fostering connection and enthusiastic performance and
productivity where it increases innovation and creativity to
the team and approaches to foster and improve problem
solving and sense of excitement. This includes to enhance
work satisfaction to develop prioritized needs for a
supportive environment of individual employees to feel
respect and values, and shows that benefits of
transformational leadership in the aspects of long-term
sustainability in research enhances engagement of employee
motivation through shared vision and purpose to inspire
research engagement, dedication, and commitment where it
encourages sustainable environment proactive behaviors to
engage in research sustainable practices in leadership style
and guidance. This includes fostering transformative
leadership for continuous culture and improvement and
growth that contributes to sustainable research endeavors.
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