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Abstract

This research analyzes the employment status of Bachelor of
Science in Criminology Graduates of Wesleyan University-
Philippines, Academic Year 2019-2023. It aims to assess the
employment status, nature of employment of the graduates
through time. The research explores the skills and
component of curriculum that becomes useful in their
workplace. The study utilized quantitative research
employed by descriptive method that assist the researchers
in gathering data using adopted questionnaire through online
platforms from research and development office with

that most of the graduates had continuously attending
seminars and training regardless of their current career track,
however majority of the respondents are working in private
sector. In addition, the study found that “confidence in one's
ability to perform a given task effectively” was a developed
skill during pre-employment days. Furthermore, field works
became beneficial part of college stage in terms of practical
application that aid the graduates to succeed on their chosen
profession. Subsequently, the researchers determined that
several criminology graduates succeeding in different line of

stratified random sampling method. The findings revealed work.

Keywords: Career Track, Confidence, Employment Status, and Skills

Introduction

Whether in emergency services, the military, law enforcement, or a different field, joining the uniformed profession is a
significant and rewarding career choice that allows individuals to achieve their professional goals. It often requires a
combination of hard work, commitment, self-discipline, and a strong desire to serve the nation and community. Such a degree
program is designed in criminology through "Commission on Higher Education Memorandum Order No. 21, Series of 2005"
in the Philippines. One such institution is Wesleyan University-Philippines's College of Criminal Justice Education
Department, which offers a program of Bachelor of Science in Criminology (Gonzales, 2018). The university aims to produce
highly competent and excellent graduates who are prepared to handle the challenges and demands of their careers and
contribute significantly to society by encouraging self-discipline, service, resilience, and flexibility. In order to meet the
changing demands of society, professionals must continuously adapt and acquire new skills to deal with emerging trends.
However, one of the problems that was found is the absence of tracer studies to monitor the graduate’s current employment
careers.

The National Police Commission (NAPOLCOM) has intensified the qualification requirements needed by graduates of
criminology for application in PNP and other bureaus. Thousands of criminology graduates across the Philippines work extra
hard to prepare and study for the Criminologist Licensure Examination to be able to avail themselves of their licenses as
criminologists. This study was conducted to analyze the current professions and employment of graduates, their status, and
evaluate their work values; as well as the institution standards of instruction and the development of their abilities and skills as
graduates with a degree in Criminology, particularly for functions related to public safety, law enforcement, and other related
or unrelated sectors, and in order to figure out whether the degree program and the sort of employment were a good fit or not;
why people applied for jobs, stayed in their current jobs, or did not find employment; and what challenges or issues people had
when trying to obtain employment. Nevertheless, Tracer study are crucial for determining the quality and applicability of
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higher education programs, this study attempts to answer
these questions.

In an era marked by rapidly evolving labor market demands,
the need for empirical data linking academic preparation to
professional outcomes has become increasingly crucial. This
study will shed light on the employability of criminology
graduates from Wesleyan University-Philippines and how
well the criminology program prepares its students to meet
labor market demands, by examining employment trends
among them. Monitoring what career paths the criminology
graduates followed is vital to evaluating the program's
effectiveness because graduates are currently employed in
various sectors.

"In the year 2013, the Commission on Higher Education
(CHED) of the Philippines released the CMO No. 29, Series
of Guidelines on the Conduct of Tracer Studies by Higher
Education Institutions (HEIs) all over the country." CMO
No. 29. Series of 2013 is primarily intended to ensure that
educational institutions monitor the employability and
professional development of its graduates. This study will
aid HET’s in terms of information in evaluating the success
of their academic programs and curriculum.

Theoretical Framework

The study is primarily anchored on the concepts of Gary
Becker's Human Capital Theory, whereby acquired
education and skills are directly related to the ability of an
individual to earn income from employment and career
advancement. This becomes the major determinant of the
extent to which an educational program has prepared them
for the workforce. Human capital is income-determined by
the marginal efficiency of labor, which is, in turn,
determined by education. Since the 1960s, the education
dimension in the perception, policy, and economics of the
relationship between education and employment has been
dominated by this theory. Consequently, most people now
think that education is the sole factor determining graduate
outcomes and that intellectual formation constitutes one
such form of capital (Marginson, 2017).
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Fig 1: Research Paradigm

Fig 1 shows the research framework based on the input-
process-output model, the first circle shows the
demographic profile of the respondents, skills developed,
and curriculum as key influencing factors. The data
gathering process was conducted using an online survey via
Google Forms. The intended outcome of this study is to
analyze the employment of Bachelor of Science in
Criminology graduates from the academic years 2019 to
2023. This framework shows how curriculum design, skills,
and profile background impact graduates’ profession.
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Research Objectives
The study, “Analyzing Employment Status of Bachelor of
Science in Criminology Graduates of Wesleyan University-
Philippines, Academic Year 2019-2023” aimed to examine
the employment outcomes of graduates from Wesleyan
University-Philippines, Bachelor of Science in Criminology
program within 5 years period. The study sought to address
the following specific questions:
1. How may the demographic profile of the respondent be
described in terms of;
1.1 Year Graduated
1.2 Awards/Citation Received
1.3 Professional education
1.4 Employment status
1.5 Nature of Employment
2.  What are the skills developed as a result of education at
Wesleyan University-Philippines?
3. What is the usefulness of the curriculum component at
work in terms of;
3.1 Academic Program
3.2 Academic works
4. Extra-curricular

Methodology

This study employed a quantitative descriptive research
design to examine the employment outcomes of Bachelor of
Science in Criminology graduates of Wesleyan University—
Philippines from academic years 2019 to 2023. The design
was deemed appropriate for systematically collecting and
analyzing factual information regarding graduates’
demographic characteristics, educational background, and
employment profiles without manipulating variables. Such
an approach allowed for an accurate representation of the
respondents’ experiences in the labor market.

The study population comprised criminology graduates
within the specified academic years, and the sample size
was determined using the Raosoft calculator to ensure
statistical reliability. A total of 88 respondents was
identified as the minimum sample requirement, and
stratified random sampling was used to provide proportional
representation across graduation batches. This method
reduced sampling bias and ensured the inclusivity of diverse
graduate cohorts.

Data were collected using the Graduate Tracer Survey
Instrument developed and validated by the Wesleyan
University—Philippines Research and Development Office.
The instrument solicited information on respondents’
demographic profile, employment status, and perceptions of
curriculum relevance. Data collection was conducted online
through Google Forms, which were disseminated via
Facebook Messenger to enhance accessibility and response
rates.

The responses were consolidated and analyzed using
descriptive statistics, specifically frequency, percentage,
mean, and weighted mean. These tools were appropriate for
summarizing categorical and ordinal data while capturing
patterns in graduates’ employment outcomes and
perceptions. To ensure methodological rigor, standardized
procedures were maintained, ethical protocols were
observed, and respondents’ informed consent and
confidentiality were strictly upheld.
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Results and Analysis

This part presents the results along with an interpretation of
its significance in relation to the statement of the problem.
Following the presentation of the findings, an in-depth
analysis is conducted in which the data will be compared
with existing literature.

Part 1. Demographic Profile of the Respondents

www.multiresearchjournal.com

performance in scholarly institutions plays a crucial role in
the generally pass-fail criteria of college students for
acquiring higher education goals (Zhu, 2016). As a result,
Leadership becomes an important element for organizations
in the management of change and intense competition in the
global market (Pizzolitto et al., Pizzolitto).

Table 1.3: Professional Education

Table 1.1: Year Graduated

Professional Education Frequency | Percentage
Graduate Study 21 23.60
Attending seminars/Trainings 68 76.40
Total 89 100.00

Year Graduated Frequency Percentage
2019 3 3.37
2020 11 12.36
2021 14 15.73
2022 26 29.21
2023 35 39.33
Total 89 100.00

In Table 1.1, the respondents are presented according to
their year of graduation; thus, it can be inferred that the
majority of the graduates are from the academic year 2023
with 39.33%, while the least number of graduates were from
the academic year 2019, representing a mere 3.37%. The
total percentage of responses amounts to 100.00%.
According to UNESCO (2021), the number of graduates has
been increasing every year, because of Higher Education
Institution (HEIs) opportunities for tertiary education, it
significantly influenced the annual number of graduates.
Government also promotes policies and laws in terms of
scholarships and financial aid programs that contribute the
education's more accessible to a broader aspect.

The finding supports the research conducted by Yaun et al.
(2015), which could subsequently imply that monitoring the
records and profiles of graduates is crucial since their
performance in the workforce serves as an accurate indicator
of how well the university, as a development arm, has the
capacity to meet societies requirements as a source of
human resources and meet industry demands for
employment.

Table 1.2: Awards/Citation Received

Awards/Citation Received Frequency Percentage

Loyalty award 1 1.12
Athlete award 4 4.49
Service award 1 1.12
Best in Thesis 5 5.62
Leadership award 7 7.87

No data given 71 79.78

Total 89 100.00

Table 1.2 presents the respondents in regards of

awards/citation received. The result shows that the majority
of the graduates does not produce the given data, does the
highest award that they attained in college is leadership
award with a percent of 7.87% while the least are loyalty
award and service award which is 1.12%.

Majority of the graduates did not give a data considered the
circumstances and reasons, on the other hand some of the
graduates did not earn the given awards or citations
indicated during their post-graduate careers. The
achievement that an individual realizes after applying a
targeted objective set in an educational environment, such as
a school, college, or university, is termed academic
achievement (Steinmayr et al., 2014). Academic

Table 1.3 presents the respondents based on their
professional education. The results indicate that the highest
percentage, 76.40%, comes from those who attended
seminars and training, while the lowest, 23.60%, is from
those who pursued graduate studies. The total responses sum
to 100.00%.

It appears that most respondents have not pursued graduate
school education, however, suggests that there may be
opportunities for higher degrees in the future for
professional advancement (Salindo et al., 2023). Thus,
Seminars and training activities fosters an important factor
to one’s understanding, it provides new knowledge and
insights that will equip professionals for their current work,
it is also convenient to attend seminars as a way of
understanding current issues and concerns (Ali AlI’Adawi,
2017).

Table 1.4: Employment Status

Employment Status Frequency Percentage
Permanent/Regular 31 34.83
Probationary 34 38.20
No data given 24 26.97
Total 89 100.00

Table 1.4 presented the respondents employment status, the
findings indicate that the majority of the graduates are
Probationary, while the lowest is 38.20%, which
corresponds to those from Permanent/Regular with the total
0f 100.00%.

Finding a new job can be a challenging problem. Both the
employer and the employee must adapt to deal with various
circumstances and changes, and one of this is being in a
probationary position, where company evaluates the new
hired employee to determine whether they are capable of
handling a position, it requires them to meet performance
standards (Narayanan et al., 2022)

Table 1.5: Nature of Employment

Nature of Employment Frequency Percentage

Academe 2 2.25
BFP 2 2.25
BIMP 1 1.12
Government Sector 11 12.36
PNP 2 2.25

Private Company 16 17.98
Security Agency 1 1.12

No data given 54 60.67

Total 89 100.00

Table 1.5 shows the respondents in terms of nature of
employment. The findings indicate that the majority of
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graduates do not give a data, does the highest in terms of
employment are under private company, which is 17.98%.
In contrast, the lowest percentage, 1.12%, is from the BJMP
and security agencies. The total responses sum to 100.00%.
According to Lina (2019), it showed that the unemployed
graduates attempted to join the police force and other law
enforcement agencies but were unable to do so because of
family or health issues. The majority of graduates, or
roughly 50 to 55 percent, may be unemployed after
graduation, only 35 to 40 percent of recent graduates will
find employment and only 10 percent will begin a career
related to their degree. Due to the high rate of population
increase, which results in an increasing number of
graduates, the rate of employment growth is exceeded,
leaving these graduates unemployed (Refugia, 2021) 19,
Private sector organizations is a profit generation where as it
offers a higher income level, furthermore many graduates
are working in the private institutions, as it’s not difficult to
change jobs frequently in order to acquire a professional
experience (Jayasena et al., 2023).

Part I1.

Table 2.1: Skills developed as a result of education at Wesleyan
University-Philippines

Verbal

S. No Skills Mean SD o
Description

Ability to apply knowledge gained
in school to work setting.

2 Written communication skills. | 3.21 0.95| Moderate

3 Oral communication skills 3.21 0.95| Moderate

Interpersonal/Social Skills — the

4 |ability to relate with co-workers and| 3.34 |0.96 Very Much

work with a group.
Problem solving skills — the ability
5 [to analyze work problems and apply| 3.37 0.95| Very Much
appropriate solutions.

Decision making skills - ability to

6 make sound decisions based on | 3.31 0.96 Very Much
facts rather than emotion

Ability to perform a task with
minimum supervision.
Confidence in one's ability to

perform a given task effectively.

Technical skills (use of computers

9 |and other technical gadgets in work| 3.18 [0.97] Moderate

setting)

Desire for continuous learning like

10 attending trainings, seminars, 3.33/0.95] Very Much
graduate study

Overall Weighted Mean 3.29 0.87] Very Much

Overall Weighted Mean Legend

3.25 -4.00 Very Much

2.50 - 3.24 Moderate

1.75 - 2.49 Slight

1.00 - 1.74 Very little

3.24 0.95 Moderate

3.36 10.93] Vey Much

3.3910.98 Very Much

The skills developed as a result of education at Wesleyan
University-Philippines obtained an overall weighted mean
of 3.29 (SD=0.87) which was verbally described as "very
much." The item got the highest mean was "Confidence in
one's ability to perform a given task effectively," with a
mean of 3.39 (SD=0.98) translated as "very much," while
the item got the lowest mean was "technical skills (use of
computers and other technical gadgets in work setting),"
with a mean of 3.18 which was verbally described as
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"moderate."

Self-confidence is the capacity to believe in oneself and
one's own abilities. It also implies that you can embrace
your shortcomings, mistakes, and failures without fear. You
may achieve success by taking chances and trying new
things when you have self-confidence. Having a sense of
confidence, encourages people to find a role model at work
who will provide them with a sense of purpose and help
them reach the goals they have set (Messaoud, 2022).
Ristiani et al. (2020) emphasized the value of self-
confidence and the importance of this character as a strategy
for decision making at any given situation, it also relates in
employment circumstances.

Table 2.2: Usefulness of components of curriculum to work
“Academic Programs, Academic Works, Extra Curricular”

S. No Academic Program Mean SD Ver.ba.l
Description
General Education (Social Moderatel
1 | Sciences, English, Math, Natural |3.19 0.93 Y
. Useful
Sciences)
) Professional Subjects (major 3941100 Moderately
subjects) Useful
3 Elective Subjects 3.09 0.95 Moderately
Useful
Academic Works Moderately
Useful
. Moderately
4 Doing research, term papers 3.17 0.99 Useful
5 Field work\OJT\Practicum 3.26 [1.02] Very Useful
. . Moderately
6 Doing projects 3.19 10.96 Useful
. Moderately
Extra-curricular Useful
7 Joining student organizations and 3131098 Moderately
societies Useful
s Moderately
8 Writing in student paper 3.06 1.03 Useful
Joining competitions (Quiz bee, Moderately
9 . 2.8811.10
poster making, etc) Useful
Overall Weighted Mean 3.13 0.7 Moderately
Useful

Overall Weighted Mean Legend
3.25-4.00 Very Useful

2.50 - 3.24 Moderately Useful
1.75 - 2.49 Slightly Useful

1.00 - 1.74 Not Useful

The usefulness of components of curriculum to work base
on Academic Programs, Academic Works, Extra Curricular
as a result of education at Wesleyan University-Philippines
obtained an overall weighted mean of 3.13 (SD=0.87) which
was verbally described as "Moderately Useful." The item
got the highest mean was "Field work\OJT\Practicum," with
a mean of 3.26 (SD=1.02) translated as "Very Useful," while
the item got the lowest mean was "Joining competitions
(Quiz bee, poster making, etc)," with a mean of 2.88
(SD=1.10) which was verbally described as "moderately
Useful."

The results indicates that most graduates of BSCRIM were
able to effectively apply their academic works through field
work/OJT/Practicum on their different field of works. This
only shows that the curriculum's hands-on training aspects
successfully get the graduates ready for practical
application.
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Liberilla et al., in 2023 also stated that the acquired
knowledge and skill sets in the form of criminology
internships were greatly improved for the interns. Practical
training has a lot to do with the students' development as
criminology interns, as they get to apply the theoretical
knowledge acquired. The internship program, also influence
criminology interns' knowledge and skill-development.
Evidence for this is seen in the dimensions of interns'
professional growth, use of theoretical knowledge, and
interpersonal skills.

Furthermore, field training improves professional readiness,
which is consistent with our findings. This emphasizes how
internship programs must be continuously improved in order
to further boost experiential learning. The study was
delimited to a particular university, though, which might
have an impact on generalizability.

Summary of Findings

This section presents the consolidated findings of the study
based on the analysis of data gathered from Bachelor of
Science in Criminology graduates of Wesleyan University—
Philippines (AY 2019-2023). The findings are organized
around the demographic profile of respondents, professional
and employment status, skills developed during their
education, and the usefulness of curriculum components in
their present work.

The results revealed that the majority of respondents
graduated in 2023 (39.33%), while only a few belonged to
the batch of 2019 (3.37%). In terms of awards and citations
received, most respondents did not provide data, although
among those who did, the leadership award was the most
frequently reported (7.87%). Regarding professional
development, a large proportion (76.40%) pursued seminars
and training, while 23.60% engaged in graduate studies.
Employment data indicated that 38.20% of respondents
were probationary employees and 34.83% held permanent
or regular positions, while 26.97% did not provide
employment status. In terms of the nature of employment,
the majority did not provide data, although among those
who responded, private companies accounted for the highest
share (17.98%), followed by the government sector
(12.36%).

With regard to the skills developed through education at
WU-P, the results showed an overall weighted mean of
3.29, verbally described as “very much.” The highest-rated
skill was self-confidence in performing tasks effectively
(M=3.39), while the lowest was technical skills in using
computers and gadgets (M=3.18). Lastly, the usefulness of
curriculum components to employment obtained an overall
weighted mean of 3.13, described as “moderately useful.”
Field work/OJT/Practicum was rated “very useful”
(M=3.26), while joining competitions was considered least
useful (M=2.88).

Overall, the study demonstrates that the criminology
program of Wesleyan University—Philippines has been
effective in equipping graduates with strong interpersonal,
problem-solving, decision-making, and self-confidence
skills, which are essential in professional practice. However,
the findings also suggest areas for improvement, particularly
in enhancing technical competencies and encouraging
further professional advancement through graduate studies.
The results further highlight the importance of strengthening
industry linkages and providing more structured career
pathways, ensuring that graduates not only secure
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employment but also thrive in roles that maximize their
academic preparation and potential contributions to the
criminal justice system.

Conclusions

1. BS Criminology graduates who receive leadership
awards during college possessed different skills which is
applicable in their current careers. Having leadership
experiences made them ahead among their peers.

2. BS Criminology graduates develop variety of skills
which are useful in their current careers or nature of
work not only within the criminal justice and law
enforcement sector but also with other related fields.

3. The curriculum of Bachelor of Science in Criminology is
useful in graduates’ various workplace, this shows that
their performance reflects on what they learn in college.

Recommendations

1. For the future researchers, another tracer study may be
conducted in the same time frame, since the current
study’s respondents are from covid-19 pandemic
graduates where it is difficult to find and acquire a job
that time.

2. In order to improve the skills of criminology graduates,
students may take part in various leadership programs
and connect with organizations to improve their
communication and leadership skills, and also conduct
more seminars, programs and specialized training that
may develop their skills in terms of writing, public
speaking, knowledge on computer applications such as
microsoft (Word, Powerpoint, Excel), canva for
developing and creating a variety of visual content's that
are related to the field, moreover, training’s like
investigation, and forensics that may help the
criminology graduates.

3. To effectively improve the students, the program's
curriculum may be updated by incorporating innovative
learning approaches like case studies. Moreover, invite
personnel from different agencies that are needed to help
and the college in curriculum review.

4. For future researchers, the graduate tracer survey
questionnaire may be modify based on the needs of the
college.
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